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RULE | 81

181.1

181.2

181.3

181.4

181.5

181.6

RULE |

DEFINITIONS

The following wordsand phrases when used in thesdeR $all have

the following meaning.All other words and terms have the meaning

or definition contained in Webstsr Third New International
Dictionary Unabridged unless a specific meaning has been provided in
this section or is defined where the term appears in these Rules. In the
event of a conflict, the definition provided in these Rules is
controlling (Amended Decembel5, 1999)(Amended October 1,
2010

A A c means Act 487 of 1954, as amended by Act 120 of 1962, Act
396 of 1964, Act 720 of 1974, Act 820 of 198&t 655 of 1997, and
Act 390 of 2001and as may be amended from time to time, known as
the "Alexandia Civil Service Law.{Amended October 1, 2010

AAccumul at ed Aeansianihual leaveearaaedl and not
used in previous year.

A Al | o craedns thendificial determinatidry the Commissiomf
the class tavhich aposition in the clasied service shall be deemed
to belong as provided in the ActtAmendedOctober 1, 2010

AANnNiI ver s meays thD date efothe following year and each
successive year corresponding with the first day of original
employment with the City of Akandria.

A Ap p | irefeasriotagerson eighteen years of age or older, who is a
gualified voter of the area in which he resides if a United States
citizen, or if not a citizenhas permission to woik the United States

by the Department of Sigtand has submitted to the Civil Service
Department the prescribed completed employment forms with proof
of the aforementioned, prior to the deadline for applications
(AmendedOctober 1, 2010

AAppoi nt i ngmedns thérMayor ds ylesignatadSection
3-07 of the Home Rule Charter of the City of Alexandria or any
administrative officer designated in writing by the Mayor or by law to
effect personnel status changes for positions under his jurisdiction.
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181.7

181.8

181.9

181.10

181.11

181.12

181.13

181.14

The proxy shall contain the effective amdpiration dates of this
designation and shall be provided to the Director, who may then rely
upon the actions of the designee as the official action of the
AppointingAuthority. (AmendedOctober 1, 2010

A App oi ninearmsthe designation of arpon, by thé\ppointing
Authority, to become an employee in a position, and his induction into
employment in such position.

ABachel or @ s ubBed gnr thesed Rules and in the job
descriptions, means #&accalaureatedegree obtained from an
accralited college or university. (Added April 21, 200@mended
October 1, 2010

Repealedctober 1, 2010

ACerti fyo or mdaa@sehe fuinithing c & listamfmames
to the Appointing Authority by the Director from an appropriate
emplogyment list, who are eligible to be considered for appointment to
a position in the classified servicedddedOctober 1, 2010

AChi | do or maarsla bidlodicale addapted or foster child, a
stepchild, a legal ward, or a child of a personditag in loco parentis
under the age of eightegaars of age. (Added December 19, 2001)

ACl asogdlfias s of niRans ia tnumber 0D positions
sufficiently similar in duties and responsibilities that each position in
the group (1) can be gimeghe same job title; (2) can be assigned the
same minimum requirements of educatan experience; (3) can be
filled by substantially the same tests of ability or selection methods;
and (4)consists ofa similar levelof responsibilities and functions
(AmendedOctober 1, 2010

ACI ass S p emeant ia sarnmary of dhe most important
features of a job, including the general nature of the work performed,
specific task responsibilities, and skills to perform the job. (Added
December 19, 2001)

ACl assi f i craedns @hthe Rlassas @r class of positions
established for the classified service arranged in pay grades according
to job evaluation results. (Amended December 19, 2001)
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181.15 ACI assi fi e dneaBsnap leroplogee who hascaessfully
completed six consecutive months of employment in the classified
serviceand is otherwise suitable for retentigdded October 1,
2010

181.16 ACI assi fi emdansSadl officescamd positions of trust or
employment in the City of Alexamd, except those placed in the
unclassified service specifically by the Act, or the Home Rule Charter
of the City of Alexandria as they may be amended from time to time.

181.17 A Co mmi smseans the Alexandria Civil Service Commission as
established byhe Act and as it may be amended from time to time.

The term fAiBoardo may be wused interc
throughout the Civil Service Rules and Regulatio@SmendedJuly
18, 2018)

181.18 ACompet it i wneansPaayspositiononnhe cldgsil service
that is subject to the requirements of the Act relating to the
appointment on the basis of competitive tests of fithess, and applies to
every position in the classified service that is not expressly excepted or
included among the positionstime unclassified service.

181.19 ACondi ti onal mAgmga tempotamy@ppoindmerf a
personto a position of a class for whidhe absentemployee is on
authorized leave of absence for greater than {®ewonths without
acquisition by the appiatee on any continuing right to be retained as
an employee of the City beyond such perigddded October 1,
2010

181.20 AConti nuous HEeaashdn rexaminaton dor which no
final filing date has been set, which will be given on more than one
dak and from which the resulting employment list is an open list.

181.21 ACurrent A n nmean$ annua deave earned during the
current year.

181.22 fi D a ynseans calendar days, unless otherwise specified within the
Rule (AddedOctober 1, 2010
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181.23

181.24

181.25

181.26

181.27

181.28

181.29

181.30

181.31

181.32

AD e mo t meams@ change of a classified employee from a position
of one job to a position in another job that is assigned a pay grade with
a lower minimum.

A De p ar trmeans & legally constituted agency whose employees
are in the classified sgce as defined by the Act. (Amended
December 19, 2001)

ADepar t me meansthgeaersworking @ a managerial level
who is responsible for planning, directing, and coordinating the daily
operations of a departmefdddedOctober 1, 2010

ADepart ment al Pmeanm @t engploymelnti listt 0
regular employees who have demonstrated their fithess for a position
of a higher grade by successfully passing a civil service examination,
either written or oral, for such higher class or ct#gsositions and are
eligible for promotion within the same department.

Repealedctober 1, 2010

A Di r e maawsitheCivil Service Director who reports directly to
the Alexandria Civil Service Commission. (Amended December 19,
2001)(AmendedOctober 1, 2010

ADiIi scr i mimeaast unequad and unfair treatment of an
employee by any employment decision based on raesual
orientation, color, religion, gender, national origin, citizenship, age,
physical or mental disabilitypolitical ideas or affiliation, orany
protected class according to state and/or federal (&ddedOctober

1, 2010

AiDi smi ssedo omeand de2pasation feom arhployment for
disciplinary reasons.

A EIl i gmednsagérsonwhose name is oan employment list
(AmendedOctober 1, 2010

AEmer gency A meansa tenpoany appointmertf a
personmade before action therefore can be taken under any other
provisions of these Rules to fill a vacancy or until the emergency no
longer &istswithout acquisition by the appointee of angntinuing
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181.33

181.34

181.35

181.36

181.37

181.38

181.39

181.40

right to be retained as an employee of the City beyond such period
(AddedOctober 1, 2010

AEmp | o yeaasdo any person who works for and draws
compensatiorand is entitled to benefifsom the City of Alexandria.
(AmendedOctober 1, 2010

AEmp | oy me mdans lan ®widginal entrance employment list, a
promotion list, a reemployment list, a departmental promotion list, or
departmental reemployment list.

A E x e nrefdrsatothose groups of employees that aot entitledto

be paid in accordance with tlogertime provisions of the Fair Labor
Standards Act (FLSA) because of their positional duties and
responsibilities and the level of decisioraking authority.(Added
Octoberl, 2010

AENtr ancneang & ®dt fior a position in a particular class,
admission to which is not limited to persons employed in the City
service.

AFi | i ngeal3ahe lasbdate upon which the Director may accept
applications for theompetitive test(s) for an open position.

AFor C meamsseaotions or inactions by an employee which
impairs the efficient and effective operations of the public service.
There must be a real and substantial relation between the conduct of
the anployee and the efficient operation of the public sen{isdded
October 1, 2010

Al n L oc o mBang agartom veho is responsible for thetoay
day responsibilities to care for and financially support a child or, in the
case of an empl@g, who had such responsibility for the employee
when the employee was a child. A biological or legal relationship is
not necessary. (Added December 19, 2001)

Al nt meansd temporary appointment of a pefsomff-campus
college workstudy prgrams who i€nrolled in an accredited college,
university, or vocationatechnical school without acquisition by the
appointee of any continuing right to be retained as an employee of the
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City beyond such period. (Added January 22, 20@8hended
Octoberl, 2010

1§1.41 nJobefers to fAclasso or fcl ass of
2001)

181.42 AJob Ev areans & formal grocess that determines the relative
value to be placed on various classes within the organization. (Added
December 19, 240

181.43 AJob Cormeansthe anange in the allocation of a position as
a result of revisions to the job specifications and/or the allocation
criteria. (AddedOctober 1, 2010

18144 "Layoff" means the removal of an employee because of lackréf wo
failure of financial appropriation or other causes that do not reflect on
the employee.

181.45 ALeave of Abs enisleaveVdr time ofuftom Woaky 0
granted prsuant to Rule XI § %he effect of which does not create a
vacancy in the positioof the person granted leave.

181.46 ALeave méana a @eriod of twelve (12) calendar months
beginning on January first of any year.

181.47 A Li séeans an employment list, an original entrance employment
list, a promotion employment list, a reemployrnkst, a departmental
promotion list, or departmental reemployment list.

181.48 i Ma yae ysed in these Rules, shall denote an ability to use discretion
or contingency based on the facts of the situation. (Added December
19, 2001)

181.49 A No n e x edlierp tb those groups of employees who are entitled to
overtime pay after working more than forty (40) hours per wasek
prescribed by thé&air Labor Standards Act (FLSA)Added October
1, 2010

181.50 fiNon-Tr adi t i onal m&snsrdérty-Nde wokkaveekwith

regulardays offin that weekother than the combineBaturday and
Sunday(AddedOctober 1, 2010

City of Alexandria Civil Service Rules 1.6



181.51 i Op e n nieans & ligt to which eligibles may be added from time
to time through the continuous examination procedure.

181.52 A Or g annz &imaansdepartment (Added December 21, 2005)

181.53 AOriginal Entrancmeaismpdemplgymennlist Li st o
for a class resulting from tests of fithess open to all applicants who
meet the prescribed requirements for admission to the tesis]less
of prior employment in the classified service.

181.54 i Ov er tmeang the additional time worked by an employee
excess oforty (40) hous. (AddedOctober 1, 2010

181.% fi P a pne@ans the salary, wages, fees, allowances, and all other forms
of valuable consideration, or the amount of any one or more of them
earned by or paid to any employee, by reason of service rendered in
any position, but does not include any allowances for expenses
authorized and incurred as incidents to employment.

181.56 APay Gmears a scale of compensation rates found in a pay plan
to which each class or class of positions is assigned after completion
of a job evaluation. (Added December 19, 2001)

18157 APay R anaagse the range of pay rates from minimum to
maximum set for a pay grade. (Added December 19, 2001)

181.58 APay meaasnabthe scales of rates of compensation prescribed
under the provisions of the Act, for classes of positions in the
classified service.

181.59 APer manent r&ersptdb a kassited employee (Added
October 1, 2010

181.60 APol i ti c ankeansfao overtvor pubjicteffort, other than voting,
to support or oppose the election of a candidate for political office or
to support or oppose particular party in an electoni Pol i t i c al
Activityodo includes, but i s not I i n
committed preelection, during election, and pesection.(Amended
January 19, 2017)
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181.61

181.62

181.63

181.64

181.65

181.66

181.67

181.68

181.69

"Position” means any office and any employment in the classified
service of the @y. For pay and job evaluation purposes, a position is

a collection of duties and responsibilities assigned to an individual
employee in a department. "Position" does not mean or include the
employment of an independent contractor, the duties of whitifoc
services to be rendered by one person. (Amended December 19, 2001)

RedesignatedsRule 18 1.73and anended effective July 12018

APr ob at Enploy@e yneans an employee who has been
appointed to a position in the classifiedviee from an employment
list and has not achieved classified stag@mendedOctober 1, 2010

APr obat i on aefeys toPtleeworkimgl test period (Added
October 1, 2010

A Pr o mo tmeaasna change of a classified employee from a
postion in one job to a position in another job that is assigned a pay
grade with a higher minimum.

A Pr omo Employment Li s tnéans a list established in
conformity with these Rules, of regular employees who have
demonstrated their fithess for a pio& of a higher grade by
successfully passing an examination, either written or oral, for such
higher job position and are eligible for promotion within the same
department or transfer and promotion from another department.
(AmendedOctober 1, 2010

APr omot i oneansTaetesttfar positions in a particular class,
admission to which is limited to employees in the classified service
who have held a position in another class.

AProvi si onal mAapgpaotémpdraryeappoiotmeata
vacant position of a class for which there are no eligibles available
for certificationfor a limited period of service without acquisition by
the appointee on any continuing right to be retained as an employee
of the City beyond such period. (Added January, 2203)
(AmendedOctober 1, 2010

A R a n gheans the range of pay rates from minimum to maximum
set for a pay grade. (Added December 19, 2001)
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181.70 A Real | onceans a change in the allocation giasition in the
classified service to a dédfentclass or class of positions due to either
an error in the previous allocation or a significant change in the duties
and responsibilities of that positiofAmendedOctober 1, 2010

181.71 i Reass i gnmams ratcbange of a probationary or regular
employee from a position in one clags a different position in a
different classfor which said employee is qualified, that has the same
pay range minimum, with no change i
rate of pay(AmendedOctober 1, 2010

181.72 (AmendedOctober 1, 2010Repealed July 12018

181.73 i Reempl oy nmears aleemployment list of former classified
employees who have left the employment of the City due to layoff or
were unable to be reinstated to their former position upon raturni
from an approved leave without pay or demotion within a promotion
working test period. This list shall not be applicable to persons who
have been discharged or voluntarily resign@gmended October 1,
2010) (Redesignated from Rule | 862. and amendedffective July
18, 2018)

181.74 ARegul ar Hefeps| to § elassified employeAmended
October 1, 2010

181.75 A Re gul anean a definition, policy or mode of procedure
formally prescribed by the Directand approved by the Commission
to goven the manner of giving effect to a part of the City Civil
Service Laws or Rule§AmendedOctober 1, 2010

181.76 ARei nst aneans ¢ha teappointment ofragular employee
who has been removdmbm his positionand is found to be eligible
for reinstatment under the provisions of RUk § 7.1; refers toa
decision of the Commission which returns a formerly discharged
employee back to the servicend # previous conditions of
employment shall remain in effect unless specifically alteredh by
decisionof the Commissionduring the hearing or meeting at which
the action to reinstate is takehg action taken to return an employee
to active duty from a leave statugdded December 19, 2001)
(AmendedOctober 1, 20170(Amended July 182018)
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181.77 AResd gor i R e seans rsgparatianfrom employment at
the employeebs request.

181.78 A S h aaslused in these Rules, denotes an obligation or mandatory
duty, without use of discretion. (Added December 19, 2001)

181.79 ASi ck Imeaasvabsence fromuty of the employee due to
pregnancy, childbirth, physical or mentithess or injury, exposure
to a contagious diseasef the employee,of the employee's
unmarried, minochild or adult disabled childgrof t he empl oy e e
spouse(AmendedOctober 1, 20Q) (AmendedMarch 22, 2018

181.80 ASpeci al A mi@ansgtinentenmporary assignment of an
employee to perform the duties and responsibilities of a position
other than the one to which he is regularly assigned, without
prejudice to his rights in and tos regular position. (Added January
22, 2003)

181.81 A S p o uneamdlegal husband or wife under the laws of the State of
Louisiana. (Added December 19, 2001)

181.82 AStudent n&ans & eemporary appointment of a person
who is enrolled in an accradd high school, college, university or
vocationadtechnical schooto be used for training purposes or to
address a work overload situation where it is not possible or
practical to use regular or probationary employegghout
acquisition by the appointesf any continuing right to be retained
as an employee of the City beyond such period. (Added January 22,
2003)(AmendedOctober 1, 2010

181.83 A Sus p e msansdhe @mporary exclusion from employment of an
employee for disciplinary reasons or whiléninal proceedings are
pending or an investigation is being conducted.

I81.84 A Tempor ary Apnpeans antappeimnient for a limited
period of service without acquisition by the appointee of any
continuing rights to be retained as an employee beyactd geriod.

181.85 ATemporary S e ffov the pugposes iofr thede, Rules,
means a private firm on contract with the City whose primary

City of Alexandria Civil Service Rules 1.10



181.86

181.87

181.88

181.89

181.90

181.91

181.92

business is to provide temporary employee staffing. (Added January
22, 2003)

ATemporary St af playesdgmeddsar sharttersn, E m
temporary worker whose employer is a prive¢etor temporary
services firm on contract with the City. (Added January 22, 2003)

A T e smeansa specific phase of the examination process, such as a
written test, a perforance test, an oral interview, an experience
rating, etc(AddedOctober 1, 2010

ATr a n s fmeansda change of a probationary or regular employee
from a position in a class or class of positions to another position in
the same class or class of piesis without a change in the probational

or permanent status and without a break in service on one or more
working days. Moving an encumbered position from one department
to another without affecting pay or classification of the incumbent
shall be consiered a transfer in the absence of formal creation and
abolition of positions in the same class.

ATransi ent Anmeans ia nempoeary tagpointment of a
person when theervices of an extra employee are needed on a part
time basis, for seasonabwk, or for special projects for any position
in the classified service for a period of six (6) months oruesut
acquisition by the appointee of argontinuing right to be retained
as an employee of the City beyond such periédded October 1,
2010

AUncl assi f imeas alb efficesioc gositions of trust or
employ in the City of Alexandria, except those specifically placed in
the classified service by the Act or the Home Rule Charter of the City
of Alexandria as they may be amendemhfrtime to time.

A Wo r ki n gneamsehe petiod that commences immediately upon
appointment to a position whereas a probationary employee or a
regular employee who has been promoted demonstrates the required
knowledge and skill level required dfe position while occupying the
position.(AmendedOctober 1, 2010

AWor ki ng T e mdanstiReetime aviden an employee is
considered to be in an 4hejob test situation for a period of six (6)

City of Alexandria Civil Service Rules .11



consecutive monthgAdded December 19, 200(AmendedOctober
1, 2010
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RULE Il

ORGANIZATION, RULES, PROCEDURES AND DUTIES OF COMMISSION

RULE Il 81

1181.1

1181.2

1181.3

1181.4

ORGANIZATION OF COMMISSION

Election of Chairman. The Commission annually shall elect one of its
members as chairman.

The Commission shall, @he regular monthly meeting in September

of each year, elect one member to act as chairman for a term of one
year, or until a successor is duly elected. If the office of a chairman is
vacated because of death, resignation, or in any other manner, before
the expiration of his term of office, the Commission shall elect his
successor at its next regular meeting.

Special Meetings Special meetings may be held at such times and
places as shall be specified by call of the chairman or any two
members ofthe Commission. Notice of the time and place of all
meetings shall be given in writing to each member by the Director.

The Commission shall give written public notice of any special,
regular, or rescheduled meeting no later than twienily (24) hours
before the meeting, excluding Sundays, Saturdays and legal holidays.
Such notice shall include the agenda, date, place, and time of the
meeting. (Added December 15, 1999) (Amended October 1,
2010)(Amended October 21, 2015)

Written notice shall include, big not limited to, posting a copy of the
notice on City departmental bulletin boards and mailing a copy of the
notice to the news media for publication the day before the meeting.
(Added December 15, 1999)

Rules of Order. The Commission shall betbound by any Rules of
Order, evidence or procedure in its meetings, hearings or
investigations except such as it may itself establish.

Regular Meetings All meetings and hearings of the Commission
shall be open to the publand classified mployeesgxcept executive
sessions Regular meetings of the Commission shall be held on the
third Wednesday of every monihnecessaryat a specified time and
place unless the Commission, by notice in compliance with law,
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changes the date of the regumeeting. (Amended December 15,
1999) (Amended October 1, 2010)

Any classified employee may participate at any meeting that he

chooses to do soSpecifically, the right of the classified employee

shall not be altered, modified, or limited by any pebcor directives

of the employeeds supervisor, depart
member of the administration, and/or thppointing Authority The

classified employee is free to voice any concerns that fall within the
jurisdiction of the Commission. d¥vever, should the employee wish

to lodge a complaint or grievance, he must comply with Rule I § 1.10.

(Added October 1, 2010) (Amended October 21, 2015)

The Commission shall give written public notice as required by law of
any regular orescheduledneeting. Such notice shall include the
agenda, date, time, and place of the meeting, provided that upon a
motion introduced, seconded, and unanimously passed by a roll call
vote of the Commission members present, the Commission may add a
matter to the ageiad for its consideration. The motion shall
specifically identify the matter, the purpose of the agenda item added,
and recorded into the minutes. There shall be an opportunity for
public comment prior to voting on the motion to take up a matter not
on theagenda. (Added December 15, 1999) (Amended October 1,
2010) (Amended October 21, 2015)

Written notice of the meetings of the Commission shall be posted or
distributed in accordance with the Louisiana Open Meetings Law.
(Added December 15, 1999)

1181.5 Executive Session At any regular or special meeting, the
Commission may go into executive session upon a motion duly made,
seconded, and adopted by the affirmative roll call vote of a least two
thirds of the Commission members present for the purpesestied
by the Louisiana Open meetings Law. After all evidence or
stipulations have been received in a disciplinary or grievance hearing
heard in open session, the Commission may go into executive session
for the purpose of deliberation on the issuesqmiesl. No final or
binding action shall be taken during an execusession and all
binding votes or action by the Commission shall be taken in public
session, except to the extent that other laws may require
confidentiality. (Added December 15, 1999Amended October 1,
2010) (Amended October 21, 2015)
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1181.6 Quorum. At least three (3) members of the Commission shall be
present at any meeting in order that the Commission shall have a
guorum for the transaction of business. Except when an affirmative
law requires a vote greater than a majority, the concurrence of the
majority of the members present shall constitute a ruling upon an item
of business then before the Commission. (Amended December 15,
1999) (Amended October 21, 2015)

(Redesignated as RuKIIl.3.C effective October 1, 2010

1181.7 Secretary of the Commission. The Director shall act as Secretary of
the Commission, and shall keep adequate records and minutes of its
business and official actions.

1181.8 Minutes of Proceedings. The miest of the proceedings of the
Commission shall be prepared and maintained by the Director on
behalf of, and subject to the approval of, the Commission.

1181.9 Employee Member Election (Added July 9, 1980) (Amended
December 15, 1999)

A. The Director shallpost a notice on the City departmental
bulletin boards advising that the election of the employee
member of the Alexandria Civil Service Commission shall be
held. The notice shall provide the following information:

1. Date, time and place of th&etion;

2. Any classified employee in the City's service may
nominate as a Civil Service Commissioner any
employee within the City's Civil Service System, who
is a registered voter, excepting members of the police
and fire departments;

3. Nominations mat be made in writing and delivered in
person, or by mail, to the Director on or before July
20th of the year of the election; and

4. The duties and term of office.

B. The Director shall determine if the nominee meets the

qualifications to serve a@ commissioner and shall post the
names of all qualified persons who have been nominated as
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candidates for the office of Civil Service Commissioner on the
Cityds department al bull etin boa
the year of the election.

C. The Directo shall provide voting machines with the names of
each nominee to be used in the election. (Amended October 1,
2010)

The election shall be held at the City Compound in the
Employee Facility. The election shall be held on the first
Wednesday in August dhe year of the election between the
hours of 7:00 a.m. and 5:00 p.m.

D. At the close of voting, the Director shall certify the results
tabulated by the voting machine. Following the certification,
the Director shall publish the results of the election.

[181.10 Matters To Be Addressdsly the CommissiorfAmended October 1,
2010)

The Commission has the obligation to receive, haad act on
complaints,grievancesandor concerns presented by classified and
unclassified employees, members of the admatieh, elected

officials, citizens, and members of the Alexandria City Couauilto

t ake appropriate action on matter
jurisdiction (Amended October 1, 2010)

A classified employee, member of the administration, elected dfficia
citizen, and/or member of the Alexandria City Council has the right to
file a complaint, grievance, or concern directly to the Commission. A
classified employee is encouraged to first lodge his complaint,
grievance, or concern with his direct supervistepartment head,
division head, Human Resources Director, member of the
administration, and/or the Mayor. However, if the complainant is
unwilling or unable to have his grievance resolved by his supervisor,
he must provide a written explanation of theagons for same
(Added October 1, 2010)

Complaints, grievancesandor concerns shall be provided to the
Director in writing. The Director shall make an initial determination
of whether the complaint, grievance, and/or concern falls within the
purview of the Commission. The Director shall prepare a report and
recommendation that will be forwarded to the Commission for a final
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RULE 1l 82

1182.1

adjudication of jurisdiction and further investigatioMatters
requiring Commission action shall then riesearchetby theDirector

and, time permitting, pl aced on
received by the specified deadline. Matters received after the deadline
will be addressed at the next scheduled meet{dgnended October

1, 2010)

The reporting of complaints, griamces, and/or concerns shall be
governed by Rule Xlli(Added October 1, 2010)

Matters of urgency may be received during a regular meeting under
new business and addressed at a special meeting, if deemed necessary
by the Commission. No action shall bé&em on matters initiated

under new business on the date of introduction.

DUTIES OF THE COMMISSION

In addition to those duties stated in the Axtd the Rules and
Regulations,it shall be the duty of the CommissiofAmended
October 12010)

A. To represent the public interest in thmeanagement of
personnel issues governed by the Civil Service Rules
(Amended October 1, 2010)

B. To advise the City Council and the Director wratters and
personnel issues governed by the Civil Service Rules;
(Amended October 1, 2010)

C. Repealed October 20, 1976;

D. To make and publish such annual and special reports as it
considers desirable regarding personnel administration in the
City service and recommendations for improvement therein;

E. To conduct hearingand pass upon complaints by or against
any officer or employee in the classified service for the
purpose of demotion, reduction in pay or position, suspension
or dismissal of such officer or employee, in accordance with
the provisions of the Act;

F. To make,alter, amend and promulgate rules and regulations
for effectively carrying out the purposes and intentions of the
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Act. (Amended December 15, 199@mendedOctober 1,
2010

1. Prior to adopting proposed or revised rules and
regulations, the Commissioshall provide advance
written public notice of the date, time, and place of
the regular meeting. Said notice shall include the
agenda and a copy of proposed or revised rules.
(Amended July 182018)

2. The proposed or revised rules and regulations bieall
considered for adoption at the next regular meeting
allowing an opportunity for any interested party to
advocate why the proposed rule, amendment, or part
thereof should not be adopted. Advanced notice of
meeting shall be given as required by lag&mended
March 22, 2018

3. Amendments to the proposed rules and regulations
recommended by the Commission shall be made upon
consideratn for adoption. (Added July 18018)

4, Unless otherwise provided, rules adopted by the
Commission shall become effectivemediately.

G. To hear and pass upon such other matters as the Director may
from time to time bring before the Commission for
determination and to perform all the duties with reference to
that position that are assigned to the Director in relation to all
other positions in the classified service. (Amended December
19, 2001);

H. (Redesignated as Rule l182#ective October 1, 20)0

l. To enforce the provisions of the Law and the Rules and
Regulations of the Commission made in accordance therewith.
(Added Deember 15, 1999); and

J. To appoint, in addition to the Director, such clerical or other
assistants as may be deemed necessary from time to time to
carry out the provisions of the Act and the Rules and is
authorized to fix the compensation of such additional
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1182.2

RULE 11 § 3

1183.1

1183.2

1183.3

employees in accordance with the pay plan. (Amended
December 19, 2001)

Nothing herein shall prevent the Commission from taking such action
on any subject as its members consider proper in the performance of
their duties (Redesignated from Rule§R.1.H effective October 1,
2010

POWERS OF THE COMMISSION (Added December 19, 2001)

The Commission retains exclusive jurisdiction and authority over all
matters arising from the civil service system, its operation in and for
the City of Alexandria and/or thesBules and RegulationsThe
Commission shall exercise its jurisdiction and authority over any
and all decisions that relate to this civil service system and its
operation in and for the City of Alexandria. This exercise of
jurisdiction and authority includes the ability to review any decision
by any person within the City of Alexandria that relates to the civil
service or impacts its function and/or purpose. Further, the
Commission may approve, reject or modify any action and/or
decision taken or made by its personnel irrespective of that action
and/or decision being based upon discreti@dded October 1,
2010)

To administer oaths, require the attendance of withesses and the
production of papersgecords, filesand books in amection with any
investigation or hearing authorized by the Amt these Rules
(Amended October 1, 2010)

Said proceedings shall conformith Rule XIII§2.4 of these Rules.
Penalties for failure to respond to a subpoena, to answer a question, or
to prodice documents pertinent to the investigation are as represented
in Rule XI11182.2.(Amended October 1, 2010)

To recommend to the District Attorney that he institute or cause to be
instituted criminal action to the Appointing Authority @member of

any board or commission which possess appointing power for any
violation of this Act and prosecute same to a final conclusion.

To investigate any complaint that the provisions of the Law or Civil
Service Rules have been violated by any person enctassified
service and shall hold a public hearing with reference thereto. If the
Commission shall determine that the charges areitisesmpowered
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to such action as allowed under Rule XlIB4(Amended October 1,
2010)
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RULE 1§ 1

ng1.1

1§1.2
11§1.3

11§1.4

11§1.5

111§1.6

1181.7

11181.8

RULE 1l

DUTIES AND POWERS OF DIRECTOR

DUTIES OF THE DIRECTOR (Amended August 17, 1988)
(Amended December 15, 1999)

In addition to those duties stated in the Act, it shall be the duty of the
Director:

To establish and maintain a roster of all employrédke City service

in which there shall be set forth, as to each employee, the class title of
the position held, the salary or pay, and any change in class title, pay
or status, and other necessary data.

Repealed February 1990
(Amended Deember 19, 2001Repealedctober 1, 2010

To investigate from time to time the operatiord affect of the Act
and of the Rles and to report his findings and recommendations to
the Commission the administration and to the City Council.
(AmendedOctober 1, 2010

To make and publish annual reports regarding the work of the
Department, and such special reports as he considers desirable, to the
Commissionthe administrationand to the City Counci{Amended
October 1, 2010

To paform any other acts and functions which he may consider
necessary or desirable to carry out the purposes of the Act, or which he
may be directed to perform by the Commission.

As chief executive officer of the Commission shall direct and
supervisdts administrative work. (Added December 15, 1999)

Shall attend all meetings of the Commission and to act as its secretary
and keep record thereof and shall in addition be official custodian of
the files and records of said Commission. (Addededser 15, 1999)
(Amended December 19, 2001)
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1181.9

11181.10

181.11

11181.12

11181.13

11181.14

11181.15

11181.16

1181.17

11181.18

To formulate and prescribe procedsirconsistent with the Act and
Civil Service Rules to fill vacancies in the classified service; to
superintend examinations and tests; to maintain lists of eligildes; t
validate the qualifications of applicants for employment in the
classified service and to certifg list of eligible candidategor
appointment. (Added December 19, 20@AmendedOctober 1,
2010

To prepare and submit, subject to review iy @ommission, budget
requests covering estimated costs of administering the Civil Service
Program. (Added December 19, 2001)

To act between meetings of the Commission on routine matters
requiring Commission approval. Any such action of the Doreshall

be reported to the Commission at the next meeting and, unless
approved by the Commission at such meeting, shall terminate. (Added
December 19, 2001)

Repealedctober 1, 2010

To act between meetings @autine matters requiringCommission
approval, including qualification waivers and amendments to job
descriptions. Any such action by the Director shall be reported to the
Commission at the next regular meeting and, unless approved by the
Commission at such meeting, shall ternengAdded December 19,
2001)(Amended November 19, 200@mendedMarch 22, 2018

Repealedctober 1, 2010

To develop and propose to the Commission uniform classification and
pay plans and amendments thereto. (Added December 19, 2001)

To develop and propose the CommissiorRules and amendments
thereto governing employment conditionsfor employees inthe
classified service. (Added December 19, 2001)

To perform job audits to certify the duties and responsibilittea o
classified position within a department are true to the class allocated
and to present the findings to the administration and Commission for
consideration and/or action. (Added December 19, 2001)

To write or amend specifications for job cldissitions that adequately
reflect the duties and responsibilities of the ckasd propose to the
Commission for approva{Added December 19, 2001)
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11181.19

11181.20

RULE Il § 2

1ng2.1

11§2.2

11§2.3

11§2.4

To serve as a member of the Retirement Board for the classified
employees. (Added December 1902p

Shall not lold any public elective officear become a candidate or
applicant for any such public office and shall be in the classified
service provided for municipal employees covered under the Act.
(Added December 15, 1999.)

POWERS OF THE DIRECTOR (Amended December 15, 1999)

The Director shall have the power:
To select City officers or employees as examiners.

The Director may select officers or employees in the City service to
act as examiners in the prepasatiand rating of tests. An employee
serving in this capacity shall be excused from his regular duties for the
time required for his work as an examiner. Officers and employees
shall not be entitled to extra pay for their services as examiners.

To appoint special examiners.

The Director may, for the purpose of assisting in the examination of
candidates for positions of high responsibility and positions requiring
unusual qualities or qualifications, retain the services of persons from
within or without the City who, because of their experience or for
other reasons, have special acquaintance with the qualities or
gualifications requisite for such positions.

To recommend the adoption and amendment of rules.

The Director shall recommend toetfCommission such rules as he
may consider necessary or desirable to carry out the provisions of the
Act and may, from time to time, recommend amendments or additions
thereto.

To appoint a deputy.

The Director may designate an employee of theaapent to act as

his deputy. In case of the absence of the Director or his inability from
any cause to discharge the powers and duties of his office, such
powers and duties shall devolve upon his deputy.
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l182.5  To swear in witnesses. (Added Deceml$r2D01)

The Commission Chairpersomay swear in witnesses offering
testimony in a matter before the Commission. In case of the absence
of the Commission Chairpersoar his inability from any cause to
discharge powers and duties of his office, suclpaesibility shall
devolve uponanother member of the Commission(Amended
October 1, 2010

RULE Il § 3 EXERCISE OF POWERS OF DIRECTOR (Amended December
15, 1999)

183.1 The powers herein conferred upon the Director shall be subject only to
the povisions of the Act and of theuRes adopted by the Commission
or by action of the Commission and may be exercised by regulation or
by order as the Director sees fit.

1183.2 Subject to ratification by the Commissjahe Director is authorized
to incur skeh expenses in connectiavith the operation of his office
and the performance of his duties, including travel, as are necessary or
advisable, for the effective carrying out of the interests and purposes
of the Civil Service Law and les. (AmendedOctobe 1, 2010
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RULE IV §1

IV&1.1
IV8§1.2
IV§1.3
IV§1.4

IV81.5

IV81.6

IV§1.7

IV8§1.8
RULE IV §2

IV82.1

IV§2.2

RULE IV
THE CLASSIFIED SERVICE
(Amended July18, 2018)

(Amended December 15, 1999Repealed July 18 2018 and
September 19, 2018

(AmendedOctober 1, 2010Repealed July 182018
Repealedecember 15, 1999
RepaledDecember 15, 1999
Repealedctober 20, 1976 (See CSL, Section 5)
(AmendedOctober 1, 2010Repealed July 182018

(Amended June 10, 1978\ mendedOctober 1, 2010Repealed July
18,2018

Repealed September 19, 2018
Repealedecember 15, 1999
(Amended October 1, 201Repealed September 19, 2018

THE CLASSIFIED SERVICE (Added December 15, 1999)

The classified service comes under the Act and shall comprise all
existing positions in theCity service other than those above
enumerated, including positions that may be hereafter created.

The City Council may abolish any office or position covered by the
Act whenever the need for such office shall no longer exist, provided,
however, hat if within twelve (12) months any office or position is
created or restored or a like or similar office or position is created by
any other title or designation, the employee holding the position at the
time of its abolishment shall be given prioritydgoreference over all
other persons whomsoever, to fill said office or position, and the said
employee shall be given ten (10) days in which to elect whether he
wishes to resume said office or position, the said ten (10) days to
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count from the date of nditation to him that said office or position is
available to him. Such notification is to be given by the Director to
the employee or former employee concerned by United States
registered mail sent to the last known address of said employee or
former empbyee.

IV82.3  In the event that any position in the classified service is abolished, the
work or duties of said position shall not be taken over, assumed,
carried on, performed, or supervised by any person in the unclassified
service.
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RULEV 81

RULE YV § 2

V82.1

V§2.2

RULE V

CLASSIFICATION PLAN

CREATION AND ADOPTION OF CLASSES (Amended
November 29, 2000)

The Director shall cause to be prepared a classification plan, which
shall consist of classes, designated by standard titles, designed to
provide for all positionsn the classified service. He shall from time

to time review the duties and responsibilities of the positions in the
classified service and may add, combine, divide, or abolish classes, or
revise the titles of existing classes. The classification plgmasaded

and any changes therein shall become effective when adopted by the
Commission in accordance with theileRs and amendments thereto.

The classification plan adopted by the Commission may be found in
t he Addendumod silesS(@ddedOatober 10Z01Ppt he R

ALLOCATING POSITIONS (Amended November 29, 2000)

The Director, as soon as practicable after the adoption of a
classification plan hereunder, and after consultation with the
Appointing Authority, shall allocate each ptien in the classified
service to its appropriate class, and, thereafter, shall allocate each new
position in such service to its appropriate class, and may reallocate
positions from class to class. In making such allocations, he shall
provide for unifom application of the classification plan to positions
under different departments. Allocation of positions shall be based on
those duties actually certified as true by #gpointing Authority.
Falsification or misrepresentation dities is a violation fothese
Rules and may result in appropriate action by the Commission. Any
employee affected by the allocation or reallocation of the position
occupied by him at any time shall, upon his request, be given a
reasonable opportunity to be heard thereon.

Whenever the duties of the position are so changed that the position in
effect belongs to a different class than that to which it was originally
allocated, the Director shall review the duties of the position and shall
reallocate the position to an apprape class. Reallocations shall
become effective upon approval by the Commission. An employee
adversely affected by a reallocation may request a review of the
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Directords action in the same mann
appealsunder Rule V8. (Redesigated in part,as Rule V83and
amendeckffectiveOctober 1, 2010

V82.3 Status of Incumbent When a Position is Reallocadgda Job
Correction

Uponapproval by the Commissianf t he Di rector déds r ec
for reallocation, the employee in sucbspion shall be entitled to

continue therein with the same status and all the rights and privileges

the employee would have had if he had been originally appointed by
competitive examination and certification hereunder to a position of

the class to whichthe position has been allocategrovided he

possesses any license, commission, certification, or accreditation

which is established as a minimum requireméRedesignatedin

part,asRule V82.4and amendedffectiveOctober 1, 2010

(RedesignatedsRule VV82.4effectiveOctober 1, 2010
Repealedctober 1, 2010

When the employee lacks the required license, commission,
certification, or accrathtion, the Director, with approval of the
Commission, shall declare the position a new position and therforme
position shall be deemed abolished and the incumbent removed
therefrom by layoff(AddedOctober 1, 2010

Compensation for a reallocated positionder this section of the
Rules shal be in accordance with Rule V8. (Added October 1,
2010

V8§2.4 Status of Incumbent When a Position is Reallocated

Upon approvaby the Commissiomf t he Directords rec
for reallocation, the employee in such position shall be entitled to

continue therein with the same status and all the rights and privileges

the employee would have had if he had been originally appointed by
competitive examination and certification hereunder to a position of

the class to which the position has been allocgtexvided the

employee meets the minimum qualification requirements hef t
classification (Redesignated frorRule V§2.3 and amendedffective

October 1, 2010
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If the incumbent does not meet the minimum qualification
requirements, thAppointing Authority may remove from the position

the duties which caused the reallocatzom the Director shall return

the position to the class to which it was originally allocated. If the
duties are so removed, the incumbent shall be entitled to remain in the
position. (Redesignated froRuleVV§2.3 effectiveOctober 1, 2010

If the dutiesare not removed by th&ppointing Authority, and if the
incumbent does not meet the minimum qualification requirements, the
Director, with approval of the Commission, shall declare the position
a new position and the former position shall be deemed hbdlend

the incumbent removed therefrom by layqfRedesignated frorRule
V82.3effectiveOctober 1, 2010

(Redesignated dule VI816effectiveOctober 1, 2010

Compensation for a reallocated positionder this section of the
Rulesshall be in accoahce with Rule \816. (Added October 1,
2010

V82.5 When a new position not previously existing in the classified service
is originally allocated hereunder, it shall be filled in accordance with
Rule VIII.

V82.6 No position in the unclassified serviceragerenced to in Sectionr@B

(C) of the Alexandria Home Rule Charter may be reallocated to a
classified position. No unclassified position may be created or filled
in violation of the limitations imposed by the Alexandria Home Rule
Charter or the Louiaha Constitution or a valid act of the Louisiana
Legislature. The Commission may take such action to prevent or
remedy the creation of unauthorized positions or the employment of
persons therein as the Commission deems appropriate.

V82.7 Market Grade Adjstment.(AddedOctober 1, 2010

When the pay range for the grade to which a class is currently
assigned is either not sufficient to compete with prevailing market
conditions, or is found to exceed prevailing market rates, the Director
may, upon apprai of the Commission, authorize the assignment of
the class to a grade with a more appropriate pay range. The pay rate of
employees occupying positions in the affected class shall be set in
accordance with Rule VI812.
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RULEV § 3 HEARINGS OR APPEALS FROM ALLOCATIONS OR
REALLOCATIONS (Amended November 29, 2000)

An employeewho believes his position has been improperly allocated
or reallocated and/owhose compensation is affected by the
reall ocation of the employdeends posi
notice to the Director and will be afforded an opportunity to have his
case reviewed by the Director, who will make an initial determination
concerning the appropriateness of the reallocation and will forward
findings to the administration for resatun. Should the
administration fail to resolve the matter to the satisfaction of the
employee within thirty (30) calendar days, the employee shall seek a
final determination from the Commission accordance with Rule
XlIl. (Redesignated, in paftom Rue V8§2.2 and amendedffective
October 1, 2010

RULE YV § 4 USE OF CLASS TITLES (Amended November 29, 2000)

The title of each class shall be the official title of every position
allocated to the class, for all purposes having to do with the position as
such, and shall be used to the exclusion of all others on all payrolls,
budget estimates, and official records and reports, pertaining to the
position, provided that any abbreviation or code symbol approved by
the Director may be used to designate a posiof a class. No
employee shall be appointed, employed, or paid under any title other
than that of the class to which the position occupied by him is
allocated.

RULEV &5 INTERPRETATION OF CLASS SPECIFICATION
(Amended May 8, 1996) (Amended Namber 29, 2000)

The Director, subject to thRules and approval of the Commission
shall provide and may amend from time to time, a written definition
for each class, describing the natarel purposef the positions they
encompass,duties and resporsiities characteristic of positions
properly pertaining to the class, with illustrative exampfesork and

the associated knowledge, skills, training, and abilitiekere
desirable, and setting forth the minimum qualifications deemed to be
requisite fo entrance to positions of the class. Such definitions shall
be deemed to be descriptive only and not restrictive. A class
specification shall focus on the duties and responsibilities of the
position and not any specific individual filling the positiorhey shall

be construed merely as defining the several classes and not as
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RULEV § 6

V§6.1

V§6.2

V§6.3

V§6.4

RULEV 87

VE§7.1

prescribing what the duties or qualification requirements of any
position shall be, or as limiting the right of any employee to compete
for promotion (AmendedOctober 1, 2010

FORCE AND EFFECT OF CLASSES (Amended November 29,
2000)

The specifications of the classes of positions in the classification plan
and their various parts shall have the following force and effect:

The definitions are intended to indte the kinds of positions that
should be allocated to the class as determined by their duties and
responsibilities, and shall not be construed as declaring to any extent
or in any way what the duties or responsibilities of any position shall
be or as linting or in any way modifying the power of tA@pointing
Authority or his designee(s) to assign duties to, and to direct and
control the work of employees under his supervision. The use of a
particular expression or illustration as to duties shall nabdié to
exclude others not mentioned that are of similar kind or quality.

In determining the class to which any position should be allocated, the
definition of each class shall be considered as a whole. Consideration
shall be given to the generalities, specific tasks, responsibilities,
gualification requirements, and relations to other classes, as together
affording a picture of the kind of employment that the class is intended
to embrace.

Repealedctober 1, 2010

The qualificationslisted under the Requirements Section of the
specification for any class shall constitute one of the bases for
acceptance or rejection of applications for examinations for the class.

REORGANIZATION PLANS AND CONTRACTS (Adopted
April 21, 2004) (AmendedOctober 1, 2010

Jobs that are necessary for the discharge of the functions of City
divisions, departments, offices, and agencies as those functions are
defined by the Home Rule Charter of the City of Alexandria and the
Constitution anddws of the State of Louisiana are presumed to be
included in the classified service unless specifically excluded
therefrom by Article X, Section 2 of the Louisiana Constitution of
1974, the Alexandria Home Rule Charter, the Rules of this
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Commission and/or any other applicable laws pertaining to civil
service All persons who provide services to the City of Alexandria or
its divisions, departments, offices, and agencies, under conditions the
Commission determines constitute an employment relationship shall
unless specifically excluded therefrom by Article X, Section 2 of the
Louisiana Constitution of 1974he Rules of this Commissioand/or

any applicable laws pertaining to civil servioe retained under an
appropriate civil service appointmerfAmendedOctober 1, 2010

All reorganization plans and contracts related to the creation,
change, alteration, combination or abolition of city departments,
offices or agencies, or classified positions submitted to the City
Council shall also be concurrentlygvided to the Civil Service
Commission for reviewcomment or further action Amendments

to the original document shall be resubmitted to the Civil Service
Commission concurrently with submission to the City Council.
(AddedOctober 1, 2010

The prime bjectives and purposes of the civil service system of the
City of Alexandria are to ensure classified city employees are:

A. competitively selected on the basis of merit, free from political
influence; and

B. protected from discriminatory or arbitrary emploment
decisions without causéAmendedOctober 1, 2010

V87.2 Repealed®ctober 1, 2010

V87.3 Reorganization plans andmracts under Rule \8 7 are to be
reviewed by the Commission to determine wheth@&mended
October 1, 2010

A. civil service employeewill be involuntarily displaced by the
contract; and

B. if so, whether the contract is being entered into for reasons of
efficiency and economy and not as a pretext for the
discriminatory or arbitrary dismissal of civil service
employees.(AmendedOctoberl, 2010
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V87.4 Repealedctober 1, 2010

V87.5 All contracts governed by this Rule shall comply with the criteria and
requirements of these Rule@mendedOctober 1, 2010

A.
B.
C.
D

E.

(Redesignated as Rule V§:AgeffectiveOctober 1, 2010
(Redesignated as RuUV/87.6B effectiveOctober 1, 2010
(Redesignated as Rule V8 effectiveOctober 1, 2010
Repealedctober 1, 2010

(Redesignated as Rule V8.C&ffectiveOctober 1, 2010

V87.6 Upon review of the reorganization plan or contract under this Rule,
the Commission may request the Appointing Authority to provide a
written explanation to possibly include the followingAmended
October 1, 2010

A.

The effects of theeorganization plaor contract on the status

of current classified civil service employees, \aell as any
specific contractual commitments entered into by the parties,
which affect the interests of the displaced civil service
employees; (Redesignated from V87.5Aand amended
effectiveOctober 1, 2010

1. Repealed October 1, 2010

2. Repealed October 2010

3. Repealed October 1, 2010

4, Repealed October 1, 2010

5. Repealed October 1, 2010

6. Repealed October 1, 2010

Evidence the reorganization plar contract abide by all
local, state, and federal laws regarding unlawrfehtment of

civil service employees(Redesignated fronRule V87.5.B
and amendedffectiveOctober 1, 2010
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C. A copy, of studies, research, cost benefit analysis and such
other evidence to support rationale for reorganization or
contract and (Redesignated frorRule V87.5.Eand amended
effecive October 1, 2010

D. Repealed October 1, 2010
E. Repealed October 1, 2010
F. Repealed October 1, 2010

G. Any other information or documentation required by the
Commission or its DirectofAddedOctober 1, 2010

V87.7 Repealedctober 1, 2010

V87.8 Employeedmpacted byor potentially impacted bthe reorganization
plan or contract who choose to remain in the classified service of the
City may request the Commission to invoke the Rules governing
layoffs in order to preserve their classified sta(Redesignad from
Rule V87.5.C effectiv®ctober 1, 2010

V87.9 No classified employee shall enter into a contractual agreement to
provide services to the City of Alexandria or its divisions,
departments, offices, and agencies without prior written approval from
the Commission (AddedOctober 1, 2010

V87.10  Nothing in this Rule shall prohibit or limit the authority and ability of

the Commission to seek, obtain, and/or maintaimgmctionrelative
to any reorganization plans or contra¢égldedOctober 1, 2010
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RULE VIS 1

RULE VI

PAY PLAN

PREPARATION AND AMENDMENT OF PAY PLAN
(Amended November 13, 1996)

The Direcbr after consultation with the ppointing Authority and

resort to such other measures ofestigation and research as he may
deem desable, shall cause to be prepared and submit to the
Commission for approval a pay plan for the classified service,
comprising a scale of rates for each class. Each such scale of rates
shall be determined with due regard to the scales of rates for other
classes and to the relative difficulty and responsibility of the
characteristic duties of positions of the class, the minimum
gualifications requisite therefore, and the prevailing rates of pay for
similar employment outside the service, economic considesaand

any other factors that may properly be considered to have a bearing
upon the fairness or adequacy of the rates of the pay plan. He shall
also, from time to time, recommend such changes in the pay plan as
changes in classes or in economic conadgjar in other factors, may
render desirable. Such pay plan and changes therein shall become
effective for budget purposes when approved by the City Council.
(AmendedOctober 1, 2010

The pay plan adopted by the Commission may be found in the
A d d e n dSectiod sf tke Rules (AddedOctober 1, 2010

The rates of pay prescribed in the pay plan provided under the
requirements of this Act shall be deemed to be the rates prescribed for
full-time employment for the regularly established working hours, in
any period for which payment is to be made, subject to such
provisions as may be made under any provision of law for holidays
and leaves of absence with pay.

In establishing the pay plan, the Director shall take into consideration
and be guided by the pagales as provided in the union contracts
with the City.
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RULE VI § 2

VI§2.1

VI§2.2

VI§2.3

To follow the market as the value of jobs change, the Director shall
make a recommendation to the Commission concerning a pay
structure adjustmeratt least annually(AddedOctober 1, 2010

SCALE OF RATES

The scale of rates for any class shall consist of a minimum rate, a
maximum rate and such intermediate rates as may appear to be
necessary or equitable.

The pay of all positions in the classified service shall be determined
with reference to the pay plan in effect and in accordance with the
provisions of this Act; any provision of law or appropriation for any
different salary rate or mode of payment for any position to the
contrary notwithstanding, and no employee in such seshed be

paid any compensation for service as such except in accordance with
the rate fixed under therqvisions of this Act, and theuRes adopted
under its provisions.

Repealedctober 1, 2010

Alternative Scales of Rates. The Direct®rmauthorized, in preparing
his recommendations for pay plan purposes, to establish alternative
scales of rates for a class of positions, provided:

A. the alternative scales of rates shall consist of a scale of
monthly rates, a scale of daily rates andalesof hourly rates,
or any two of them; and,

B. the scales of rates shall be as comparable as practicable.

The Appointing Authority may select any one of the alternative scales
of rates, provided that all persons holding positions of the classwithi

a department, or organization unit shall have their renumeration
computed on the basis of the same scale of rafé® Appointing
Authority, with the prior approval of the Director, yaafter the
selection authorized herein, elect to use one of ther atiternative
scales of rates for a class, provided the change is uniform throughout
the class within the department, or organization uiimended
October 1, 2010

Under no circumstances shalll an
maximum rate bthe pay grade to which his class is assigned except
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as specifically permitted elsewhere in the Rules, or as specifically
provided in the pay plaiiAddedOctober 1, 2010

RULE VI § 3 APPOINTMENT RATES (AmendedOctober 1, 2010 (Amended
April 22, 2015)

VI83.1  Appointment to a position in the classified service shall be at the
minimum of the corresponding pay range, subject to adjustment by the
Director, upon a recommendation of the Appointing Authority to do
so due to business necessity and apprdwkeoCommission.

A proposal to hire at abovainimum rates shall include limits, if any,

of the respective supervisor(s)o pa
the pay rates of employees in the class with the incoming employee, if

found necessary by the irBctor, for which funds have been
appropriated.

Pay rates authorized under this section shall apply to promotion,
demotion, reemployment, reinstatement, transfer, reassignment, or
special assignment.

VI§3.2 Reemployment Rateg/Added October 1, 2010(Amended July 18,
2018)

If an individual is appointed from a reemployment ligs$,pay shall be

fixed at the same rate as that paid at the time of separstibject to

any general increase that may have been provided during the interval
between thedyoff and reemploymenit it is within the appropriate
current pay range at the maximum rate for the class, whichever is
lower. (Amended July 182018)

VI§3.3  (AddedOctober 1, 2010Repealed July 182018

RULE VI § 4 REPEALED MARCH 20, 1974
RULE VI § 5 RATE _OF PAY UPON DEMOTION (Amended November 14,
1979)

VI85.1 In the event of job abolishment, whan employee is demoted, his
pay shall be fixed at the maximum rate for the new class or shall
remain at his last rate in his former positishjchever is the lower.
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VI85.2 A voluntary demotion of an employee to a class held prior to a
promotion, within six (6) months of said promotion, shall cause the
demoted employeeds rate of pay to
promotion, plus any increes that occurred since the promotion.
(AddedOctober 1, 2010

A voluntary demotion{AddedMarch 22, 2018)

A. shall not result in an increase in pay, except as a result of an
approved pay plan revision or apprenticeship program;

B. shall prohibit the empige from applying for a position in a
higher grade for a period @ighteen (18 months from the
date of demotion; and

C. shall be approved by the Appointing Authority.

VI85.3  If an employee, through nmtentional fault of his own, becomes
physically unabldo perform the duties of hidassification, he shall
subject to applicatioto the Appointing Authority and approvaby the
Commissionpe allowed to accept a position incaver pay rangéor
which the Director has predetermined he is qualified tcop@rivith
no loss in wages, provided that his present rate of pay falls within the
new range If his payexceedgshe maximum ratat shall be fixed at
the maximum rate for the new clagg\dded March 12, 1986)
(Redesignated from Rule VI88ahd amendeeffective October 1,
2010

VI85.4  Demotion voluntary or involuntarygdue to inability or unwillingness
to perform or for di sciplinary rea
salary to be fixed at the percentage above the minimum in the lower
range as the percage above the minimum in the higher range at the
time of demotion.(Added November 14, 1979)(Amended Ny
1996) (Redesignated from Rule VI88.2nd amendedeffective
October 1, 2010

VI85.5 Thepayratf empl oyeebds demotedlesnder t|
must fall within the respective range and shall not exceed the
maximum rate of the new clasgAddedOctober 1, 2010

RULE VI § 6 REINSTATEMENT RATE

Repealedctober 1, 2010

An employee reinstated to his former position shall be paid at the
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same rate as that paid at the time of separation from his former
position, subject to any general increase that may have been provided
during the interval between the date of separatiopromotionand
reinstatement, or at the maximum rate for the classchelier is

lower unless specifically altered by a decision of the Commission
during a hearing or meetingAddedOctober 1, 2010)(Amended July

18, 2018)

RULE VI § 7 SALARY INCREASES (Amended March 20, 1974) (Amended
August 16, 2000)

VI§7.1  Effective immediatelythe rate of pay of an employee in a classified
position may be increased in any period of tweleesecutive months
as follows subject to the provisions of other subsections of this Rule:
(Amended March 21, 200{AmendedOctober 1, 2010

A (Redesignatedin part, as Rule VI§7.5and Rule VIg0.4
effectiveOctober 1, 2010)

An employee who has not attained classified status on the date
a salary increase is grantby the Appointing Authority and

the City Councilshall receive said increas¢the end of his
probationary period to be effective the first pay period
following completion of his probationary period. (Added June
20, 2001YAmendedOctober 1, 2010

B. Red Circle Rates

All increases herein authorizéxy this Ruleare subject to the

regui r ement t hat no empl oyeeods
maximum rate of the scale prescribed for his clé&sended

October 1, 2010

This Rule shall not apply to, affect, or limit in any way an
acrossthe-board salary increase granted by the Appointing
Authoiity and the City Council. Further, acrets&-board
salary increases shall not be used to modify the pay plan
(AddedOctober 1, 2010

Individual pay rates that fall above the maximum rate
established for the grade become red circle rates. Such rates
remain in effect until the grade for the position catches up with
the rate; however, eligibility for a red circle rate is lost upon
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demotion or separation from City service. Employees whose
pay exceeds the maximum rate of the pay scale prescribed for
his classuponadoption of this Rule shall not be eligible for
any pay increasegAddedOctober 1, 2010

Red circle rates are assigned undher ¢onditions as outlined
below: (AddedOctober 1, 2010

1. when the classification to which a position is allocased
assigned to a lower grade;

2. when a position is reallocated to a classification assigned
a lower grade;

3. when an adjustment to the pay structure has the effect of
lowering the maximum rate for theagke to which a job
is assigned;

4. upon granting anacrossthe-board or merit increase
whi ch resul ts i n an empl oyeedc
maximum ratepr

5. when an employeebs pay exceeds
approved grade. Wy employee whose rate of pay
exceeds the maximum rate established for the apptepria
class of work but not more than twenty percent (20%)
shall not be required to suffer a salary loss, but shall be
ineligible for any further pay increases until such time as
such increases are permissible in accord with the
provisions stipulated elsewtein these Rules or in the
pay plan permitting pay above the maximum rate; or is
permissible as a result of an adjustment to the pay
structure which has the effect of increasing the maximum
rate for the grade to which a class is assigned.

C. An employee's lggibility for the increases authorizedgnder
this section of the Ruleshall nd be interrupted by(Amended
October 1, 2010

1. His promotion or reassignment

2. His demotion
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3. The reallocation of his position to a lower class

4, A change in the salary range assigned his class
position
5. His appointment to an equivalent or lower class

position in the same or another department without a
break in service of one or more working days

6. Time served by him in the militanyesvice if he is re
employed under the provisions dhese Rules
(AmendedOctober 1, 201)or

7. His transfer from a position in one departmentato
position in anothr department(AmendedOctober 1,
2010

D. (Redesignateas Rule XI81.6.A and RuleXI§2.6.A effective
October 1, 2010

E. Any adjustment or icrease that an employee receivesler
provisions of other sections of these Rules, unless otherwise
indicated, shall not be charged against such employee's
eligibility to receive the regular imeases authorized under
this section.

F. (RedesignatedsRule VISL7.1.A and Rule VI817.2ffective
October 1, 2010

G. Repealed August 16, 2000

H. Prior approval of the Civil Servic€ommissionmust be
obtained in the case of @amcreasein paywhich, by itself or
with another increase, will have the effect of increasing an
employee's pay more thailourteen percent (14%in any
twelve (12) onsecutive months, except where &ppointing
Authority and the City Council grants an acrtkse-board
sdary increase. (Amended January 15, 997Amended
October 1, 2010

Should an employee not be granted an increase in salary for

which he has attained eligibility, th&ppointing Authority
shall furnish the employee a written statement detailing the
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reasons for denial of the salary increase. An appeal to the
Commission shall be available to any classified employee who
has reason to beliewbat the denial has beenade without

just cause (AmendedOctober 1, 2010

J. The following changes in ¢hrate of pay of an employee shall
not constitute increases in pay within the meaning of this
section: (Redesignated from Rule VI87.and amended
effectiveOctober 1, 2010

1. A change in the rate of pag the minimum rate of a
higher classmade neessary by the promotion of an
employee; or

2. A change in the rate of pay made necessary by a

change in the minimum rate of pay established for the
class of position involved.

VI87.2  Repealed March 20, 1974
VI§7.3  (Redesignated to Rule VI§7.EffectiveOctober 1, 2010
VI§7.4  Merit Increase¢AddedOctober 1, 2010

A. Upon adoption by the Commission of a performance
evaluation plan and upon a satisfactory showing that the
proper implementation has occurred, each employee may be
granted a merit imease if the Appointing Authority has
determined from an objective evaluation that his overall
performance merits such an award. An employee with a rating
oficompetent o, Avery goododo or fAou
to receive a two percent (2%), thrpercent (3%), or four
percent (4%), respectively, increase of his individual pay rate
on the first day of the pay period immediately following his
anniversary date. Increases shall be retroactive to the pay

period i mmedi at el y f ol taisewi n g t h
eligibility date.
B. Mer it i ncreases may not cause ar

the pay range maximum, nor may a merit increase be awarded
to an employee whose pay exceeds the respective pay range
maximum
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C. Empl oyees with Ai mpravemamct ongae c
ratings on their performance evaluation shall not be eligible for
a merit increase for twelve (12) months following the
unsatisfactory evaluation.

D. If funds approved for merit increases are inadequate to cover
the application of guidelines @rided under this section
consistently to all employees classified under these Rules, no
merit increase shall occur.

VI§7.5  AcrosstheBoard Increases(Redesignated in part, from Rule
VI87.1.A effective October 1, 2010)

An acrosgshe-board increase refs to an increase in pay by the same
percentage of each employeeds actua
same date to all employees classified under these.Rules

VI§7.6  Personnelstatus changéorms or other documentseporting pay
increases must beaeived in the Human Resources offices at least
five (5) work days before the end of the pay period in which the
increase is effective. Forms received less than five (5) work days
before the end of the pay period shall be held over and made
effective subgct to the limitations of these Ruldseginning with
the next succeeding pay period. No pay increase shall be retroactive
to a date prior to the pay period in which the personnel form is
initiated (AddedOctober 1, 2010

RULE VIS 8 PAY REDUCTIONS (Amended November 14, 1979)

The rate of pay of any employee may be decreased under the
conditions and subject to the procedural requirements hereinafter
prescribed.

VI88.1  The Appointing Authority may, for cause, reduce the salary of an
employee within he salary rang@ot to exceed five percent (5%)
Notice of intention to effect a reduction in pay and the reasons for
such action shall be given to the employee and the Director in writing,
by the Appointing Authority, ten (10) days prior to the effectidate
of the reduction and the reduction shall be reported to the Director on
a Personnel Status Change form established for this purpose. Any
classified employee whobelievesthat his rate has been reduced
without just cause may appeal to the Commissiagiccordance with
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VI88.2
VI88.3

VI88.4

VI§8.5

RULE VI § 9

theprovisions of Rule XIll(AmendedOctober 1, 2010
(Redesignateds Rule VI§54 effectiveOctober 1, 2010

(Redesignateds Rule VI%.3 effectiveOctober 1, 2010

An employeebs pay i s, dterlajheacng t o

before the Commission, it is determined that the employee has
benefited from increased pay as a result of either a violation of these
Rules, or an abuse of the discretion granted in these .R{Aesled
October 1, 2010

Any employe whose rate of pay exceeds the maximum rate
established for the appropriate class of work by more than twenty
percent (20%) shall be required to suffer a salary reduction to a rate
equivalent to twenty percent (20&ovethe maximum rate and shall

be ireligible for any further pay increase(s) until such time as such
increase(s) is permissible in accord with the provisions stipulated
elsewhere in these Rules or in the pay plan permitting pay above the
maximum rate, or is permissible as a result of arsaient to the pay
structure which has the effect of increasing the maximum rate for the
grade to which a class is assign@didedOctober 1, 2010

PAY RATES FOR TEMPORARY EMPLOYEES ON SPECIAL
PROJECTS

The Rules may provide for the paymeat employees temporarily
employedto be paid at the minimum rate provided for the class,
except thatwith prior approval of theCommission the Appointing
Authority may pay a temporary employment appointment a pay rate of
up to the market value of the paynge provided for the classubject

to the following conditiorts (AmendedOctober 1, 2010

A. that the appointee possesses extraordinary or superior
gualifications/credentials above and beyond the minimum
gualifications/credentials required whichvieabeen verified
and documented as job related, and that additional pay shall be
limited to five percent (5%) per year of formal education or
documented paidwork experience or other valuable
qualification or credentiaAddedOctober 1, 2010

B. that he appointee was, or is currently, satisfactorily employed
by another government jurisdiction in a capacity equivalent to
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VIg9.1

VI§9.2

RULE VI § 10

VI§10.1

V1810.2

V1810.3

VI1810.4

RULE VI § 11

the position involved, which employment has been verified,
and that additional pay shall be limited to five perq&db)
per year of eperience; (Adde®ctober 1, 2010and

C. that the duties and responsibilities of a position require the
employment of a person with qualifications/credentials that
differ significantly from those normally required for other
positions in the same classdathe persons who possess such
gualifications are not readily available in the labor market at
the minimum entrance rate in the pay graédelded October
1, 2010

(Redesignated to Rule V#4.13 effectiveOctober 1, 2010
The Director sibject to approval by the Commissioshall have
authority to validate the qualifications/credentials credited for

purposes of this sectioffAddedOctober 1, 2010

COMPENSATION FOR PART -TIME SERVICES

Repealedctober 1, 2010

When parttime service is rendered, it shall be the duty of the
Appointing Authority to certify to the Director, on each notice of
appointment or change in status of the emplotreepercentof full-
time hours to be worked AmendedOctober 1, 2010

When parttime service in any position is authorized or rendered, the
actual compensation to be paid shall be the appropriate houtly rate
(AddedOctober 1, 2010

An employee paid on aHeekly basis, who is employed for only part
of a pay peond shall be paid for the proportionate calendar days
worked.(AddedOctober 1, 2010

A permanent, patime employee shalbe entitled to the same pay
provisions provided in this section of the Rules that would
receive if he were employed onfall-time basis (Redesignated
from Rule VI87.1.A effectivéctober 1, 2010

COMPENSATION FROM MORE THAN ONE SOURCE

No payment or allowance shall be made to any employees in respect
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of any service rendered to the City by him either in tisehdirge of

his ordinary duties or in the performance of other duties imposed upon
him or which he may undertake to perform, that will have the effect of
causing his total compensation or pay for any period to exceed the
amount authorized hereunder, ased®eined by the rate prescribed,
except as may be expressly authorized under any provision made by
due authority for payment for overtime work in excess of the hours
required for fulltime employmenttAmendedOctober 1, 2010

RULE VI § 12 PAY UPON JOB CORRECTION OR GRADE ASSIGNMENT
(AmendedOctober 1, 2010

When the Commission assigns a job to a different grade or changes
the allocation of a position from one class to another by job correction
the rateof employees in the positions of any class forolha rate is
established or changed or reallocation made shall be adjusted as
follows: (AmendedOctober 1, 2010

A. The rate of any employee who is paid at less than the
minimum rate of the scale prescribed for his class shall
forthwith be increased to el rate

B. Repealedctober 1, 2010

C. The rate of any employee who is paid at a rate between the
minimum rate and the maximum rate of the scale prescribed
for his class, but not corresponding with any specified rate of
such scale, shall not bearigel; or

D. The rate of any employee who is paid at a rate in excess of the
maximum rate of the scale prescribed for his class bleall
governed by the provisions of Rule VI87.1.B(A3mended
October 1, 2010

RULE VI § 13 COMPENSATION FOR PART OF A PAY PERIOD

When an employee receiving a salary onbiaveekly basis is
employed for part of a payepod, compensation shall be allowed for
the proportionate calendar time he is employ@inendedOctober 1,
2010

When less than a full pay period of time astl whilethe employee
remains on the pagll and no authorized leave with pay is allowed,

City of Alexandria Civil Service Rules VI.12



RULE VI § 14

RULE VI § 15

deduction shall be made for the proportionate calendar time lost,
including any intervening holiday or regular day off, provided that:

A. When a holiday or regulatay off immediately precedes or
follows a period of leave without pay, deduction shall not be
made forthe holiday or regular daff;

B. When authorized leawsithout payis five (5) calendar days or
less, no deduction shall be made for any Sunday latays
included in such leayg/AmendedOctober 1, 2010

C. When an employee is on leave without proper approval by
the Appointing Authority, a deduction shall be made for any
holiday or regular day off which immediately precedes or
follows or is includd in such period of leave without pay.
This does not prohibit other disciplinary action in the
discreton of theAppointing Authority; or

D. When a holiday or regular day off immediately precedes,
follows, or is included in a disciplinary action wheretne
employee has been suspended of his duties without pay,
deduction shall be made for the holiday or regular day off
(AddedOctober 1, 2010

When an employee is transferred from one budget unit to another and
a holiday or regular day off iervenes between the last day worked in
the budget unit releasing the employee and the first day worked in the
budget unit employing the person after the transfer, payment for the
intervening holiday or regular day off shall be made by the budget unit
empbying the person the major portion of the pay period. If two
budget units employ the person for the same length of time during the
pay period, the budget unit releasing the employee shall be liable for
any payment due for such intervening holiday or ragdiay off.

CHANGE IN RATE OF PAY

When any change is made in the rate of pay of an employee, the
Appointing Authority must file with the Director a copy of the
APer sonnel Status Changeodo form
Director shall edorse this fornbeforea copy thereois filed with the
Payroll Department. No change in the rate of pay of any employee
shall be made by the Payroll Department unless and until a Personnel
Status Change form properly signed by Appointing Authority ard
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endorsedoy the Director has been filed with the head of the Payroll
Department.The Directorshall have the authority to prohibit any
change in pay that does not comply with this Rule or any other Rule
adopted by the CommissigimendedOctober 1, 2010

RULE VI § 16 PAY UPON REALLOCATION (Redesignated from Rule V§2.3
in part, effective October 1, 2010

When the duties of a position are so changed that the position in effect
becomes one of a different class from that to which it is allocated,

sudh change shall abolish the former position and create a new
position of such different class

A. If the reallocation of a position is to a class with a higher
maxi mum rate of pay, the empl oy
fixed in accordance with RuMI817.

B. If the reallocation is to a class with a lower maximum rate of
pay, the rate of pay of the employee, if within the range of the
class to which the position is reallocated, shall not be changed
by reason of the reallocation.

C. If the reallocation is to aass with the same maximum rate of
pay, the rate of pay of the employee, if within the range of the
class to which the position is reallocated, shall not be changed
by reason of the reallocation.

D. The rate of pay of any employee who is paid at a raa&dass
of the maximum rate of the class to which the position is
reallocated shallbe governed byhe provisions of Rule
VI87.1.B.

RULE VI § 17 PROMOTION RATE (Added October 1, 2010

VI§17.1 When an employee is promoted to a class with a higher pde dgnis
pay shall be increased as follows

A. An employee who receives a promotion shall be granted a
seven percent (7%) salary increase or have his salary raised
to the minimum rate of the new class, whichever is the
higher, or (Amended January 15, 199{Redesignatedrom
Rule VI§7.1.F and amended effectivactober 1, 2010
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VI817.2

VI817.3

RULE VI § 18

B. An employee who receives three (3) grade or higher
promotion shall be granted a ten and-ba# percent (10.5%)
salary increase or have his salary raised to the minimum rate of
the new class, whicheverhggher.(AddedOctober 1, 2010

In the event an employee is receiving a salary greater than the
maximum rate of his current class and is promoted to a higher class,
the salary increase shall be calculated on the maxinatenof his
current class and not hisurrent salary (Added January 15,
1997)Redesignated fromRule VI§7.1.F and anended effective
October 1, 2010

The rate of pay of any employee who is paid at a rate in excess of the
maximum rate of the clage which he has been promoted shwl
governed by the provisions of Rule VI§7.BB(Added October 1,
2010

OVERTIME PAY (Added October 1, 2010)

An employee in the classified service may be required by the
Appointing Authority to work overtime and shall be compensated
for overtime in accordance withair Labor Standards Act,
her ei naf t erFLSAe foreovertimedconditionsa s A

It is the intent of civil service to ensure equal distribution of
overtimeby assigningvertimeto theemployee who is qualified to
do the jobby rotation based oseniority withinthe job classification
within the department. The initial distribution and assignment of
overtime shall be by seniority. After the initial overtime assignment,
overtime will beworked bythose employeeis the job classification
having worked the least amount of overtime.

A chart of overtime assigned and worked shall be keptach
department based on thepéipable overtime premium rate (for
example, two (2) hours worked shbé posted as three (3) hours if

at time and one half). Each Januaf{/the hours listed on such
charts shall be set back to zero while the order of names on such
charts shall begin with the most senior employee within the job
classification.

Voluntary overtime work offered but refused shall be recorded as
above and given equal consideration as overtime actually worked in
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regards to eligibility for future overtime assignmentRefusals to
work voluntary overtime shall be made in writinij.an employe is
in a leave status or cannot be contadtedvertime, the Appointing
Authority shall go to the nextligible employeeand the employee
will not be penalizedfor the overtime offeredand will remain
eligible for the next overtime assignment

When anemployee is on extended leave for a period greater than
four (4) weeks, not including annual leave, he will be positioned on
hi s depart ment 6s overti me | i st
average overtime hours worked by all employees within his assigned
job classification within the department.

If the overtime assignment requrgualifications not possessed by
the next senior employee eligible for voluntary overtime work, the
Appointing Authority shall so advise éremployee and go to the
nexteligible employee possessing the required qualifications and the
employee will not bepenalizedfor the overtime offerecind will
remain eligible for the next overtime assignment

Overtime pay provisions shall not apply to classes of work
designated as exempt inet pay plan. It is expected that employees
in the exempt classes will work whatever hours are required to
satisfy the needs of the service and will adjust their working
schedules to meet such needs.

VI818.1 Methods of Compensation for Overtime
Overtime compensation for neexempt employees may be granted
in the form of cash payment or compensatory leave earned.
VI§18.2 Compensatory Leave

A. Compensatory leave credited to an emplogkall be used
with prior approval of the department head.

B. An emplo/ee who has been credited with compensatory leave
may be required, by the department head, to take all or part of
such leave at any time

C. Payment is required under circumstances definedRuie
VI818.5
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VI818.3 Compensation Rate for Ndexempt Employees

A. All FLSA overtime shall be compensated at the time and
onehalf rate.

B. Overtime performed during official closures due to
emergency situations shall be compensated at the time and
onehalf rate.

C. Overtime performednd actually workean a holiday ma
be compensated at the time and-ba# rate.

VI818.4 Compensation Rate for Exempt Employé&ddedOctober 1, 2010

The Appointing Authority shalhot compensate exempt employees
for overtime, except in emergenciesdaclared by the City Council.

VI§18.5 Caps and Payment of Overtime Ear(&ddedOctober 1, 2010

A. Non-exempt enployees who accrue compensatory leave at the
time and ondalf rate shall accumulate no more of such
compensatory leave than allowed under FLSA. Once the
maximum balance afompensatory leave earned at time and
onehalf is reached, any additional work in excess of the
empl oyeedbs established work peri
exempt employee in cash at the time andiwlérate.

B. For nonexempt employees, payment shall bedest the end
of the fiscal year for any unused compensatory leave at the rate
defined inRule VI§18.3

C. Upon separation of employment or promotion to an assistant
management or management level of a department or
division, all canpensatory leave crigdd to a norexempt
employee shall be paid according to the method of
calculation of hourly rate contained in the Fair Labor
Standards Act at the final rate received by the employee or,
upon promotion, at the regular rate of the lower
classification.

V1818.6 Prior authorization and approval from the department head must be
given for anyovertimeworked
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RULE VI § 19

RULE VI § 20

RULE VI § 21

VI§21.1

CALL OUT DUTY (Added October 1, 2010)

An employee called back to work after having completed his regular
shift shall be paid at the ratd one and ondalf (1 %2) times his
regular rate of pay for a minimum of three (3) hours. Call out pay
shall not be paid but once in any given three (3) hour pd(fatited
October 20, 2010)

Employees called to work less than three (3) hours before the
scheduled start of the work day shall be paid one andhalfi¢l %2)
times their normal hourly rate for that positiohthe three (3) hours
remaining from the time the employee was called to work and the
time the employee was scheduled to start work. é&idsllarch 25,
2015)

This call out provision shall not apply to an employee who is called
to start his regular shift earlier than the normal reporting time, nor
shall it apply to an employee who is held over at the end of a shift.
Employees who are scheddl to work after his regular shift shall
not be paid under the call out provisions of this sect{éwlded
October 20, 2010)

COMPENSATION DURING AN EMERGENCY  (AddedOctober
1, 2010

If an employee reports to work at his regular shift anseist home
due to an emergency declared by Ampointing Authority, he shall
be paid for his regular shift at the rate to which he would be entitled.

An employee in a classification that is considered essential during an
emergency that reports to worklas regular shift andnhust remain

on dutydue to the emergency declared by the Appointing Authority
shall be paid for his regular shift kits regularrate of payandshall
receivepaid leave of absence for tregular shifthours worked when

the emergery no longer existto be calculated at the rate paid for his
regular shift. Said leave of absence shall be subject to appfae
Appointing Authority.

SHIFT DIFFERENTIAL PAY (AddedOctober 1, 2010

Employees assigned tmé working the second shift shall be paid a
shift differential of fifty ($.50) per hour for all hours worked on that
shift and consecutive hours worked beyond the normal end of that
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shift. An employee whose shift begins between 2:00 p.mlark9
p.m. stall be considered as assigned to and working the second shift.

VI§21.2 Employees assigned to and working the third shift shall be paid a
shift differential of one dollar ($1.00) per hour for all hours worked
on that shift and consecutive hours worked beythe normal end
of that shift. An employee whose shift begins between 11:00 p.m.
and 5:00 a.m. shall be considered as assigned to and working the
third shift.

VI821.3 An employee assigned to and working ahbiir shift beginning
between 5:00 p.m. and0D p.m. shall be paid shift differential of
seventyfive ($.75) per hour for all hours worked on that shift and
consecutive hours worked beyond the normal end of that shift.

VI§821.4 Documentation assigning the employee to the appropriate shift shall
bemai ntained in the .employeebs perso

RULE VI § 22 SPECIAL ASSIGNMENT PAY (Redesignated from Rule VIII § 8
effective October 1, 2010

VI822.1 No reduction shall be made in the salary of such employee assigned
temporary duties in a position af class lower than the class of his
regular position. Redesignated frorRule VIII188.1 effectiveOctober
1, 2010

VI822.2 An employee assigned temporary duties in a class higher than the class
of his regular position for a period longer than thirty (88ys shall
have his pay fixed at thatehe would have received upon promotion
to the higher position on the thirfiyst day to be effective the first pay
period following his thirtyfirst day in the higher position with an
adjustment being made retragetto his first day of assignment to the
higher position. Redesignated from Rullll §8.2 effectiveOctober
1, 2010

VI822.3 While on special assignment, all pay increases to which the employee
is entitled in his permanent position shall be calculated his
authorized rate of pay in his permanent position and the special
assignment pay adjusted accordingly. (Amended January 16, 2008)
(Redesignated aRule VIII88.3 and amendecffective October 1,
2010
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RULE VI § 23 HOLIDAY PAY

VI§23.1 Employees Isall be paid a holiday allowance at their regular hourly
rate for the number of hours they would normally have been scheduled
to work if the day was not a holidaAddedOctober 1, 2010

VI§823.2 Whenever theAppointing Authority determines that any empke
shall be required to work on any holiday, the employee shall, in
addition to holiday pay, be compensated at {amdonehalf for all
hours worked on the holidayRedesignated fronRule XI§7.2.B
effective October 1, 20)0

VI823.3 Holidays which ocar during unpaid leaves suspensionshall not be
paid.(AddedOctober 1, 2010

VI823.4 Employees working twelve (12) hour rotating shifts a non
traditional work weelshalt (AddedOctober 1, 2010

A. observe the actual calendar holidaydefined in Ble XI87.%;

B. not receive a holiday allowan@s defined in Rule V3.1
when notscheduled to work on the actual calendaliday;
and

C. receive a holiday allowanass provided in Rule VI§23.1 and

V1823.2 when a holiday is worked.

RULE VI § 24 WO R K ME N 6OBIPENSATION INSURANCE PAY
(Amended July 21, 2004)(Amended September 15, 2004)
(Redesignated fronRRule X182.2 and amende@ffective October 1,
2010

When an employee is absent from work due to disabilities for which
he is entitled t o, heddddedCeobersl, c o mpen

2010

A. shall, to the extent of the amount that his sick leave balance
allows, be granted sick leave not to exceed the amount
necessary to receive total payme

compensabn equal to his regular salary;

B. may, to the extent of the amount that his annual leave balance
allows, be granted annual leave not to exceed the amount
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RULE VI § 25

RULE VI § 26

necessary to receive total payme

compensabn equal to his regular salary; and

C. Leave credits resulting fromdj ust ment s due t
compensation shallnot be available for use until the
empl oyeebdbs return to duty.

COMPENSATION VIOLATIONS (Added October 1, 2010

If payments to an employee are found to have been made in violation
of the provisims of the laws, Res, or pay and classification plans
governing the compensation of classified employiesDirectormay

take such corrective action he deems appropriate or may direct the
Appointing Authority to take such corrective action. Corrective
actions may include, but are not limited to, rescinding any actions
associated with the violation and the associated compensation, and/or
restitution by the employee The Appointing Authority or affected
employee may appeal such corrective action to tirar@ission

APPRENTICE PAY PROGRESSION (Added August 26, 2015)

Pay progressions may be approved by @menmission for classes
where employees are required to obtain certification by a statute or an
agency with lawful rulemaking authority. In these classes, where
certification is required for continued employment, hiring or
promotion may occur between the minimum of the pay grade and a
program completion rate as justified by progress toward final
certification.  Failure to achieve the cadiftion identified as
necessary for positions in the respective class will result in removal of
the employee. An apprentice period cannot be extended for any
reason other than authorized leave. The Director of Civil Service is
authorized, subject to fumd), to make minor adjustments in
compl etion rates, O60stepsd in the
necessary to preserve relationships between pay, progress in the
program, and length of service.
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RULE VII§ 1
VIigl.1

VIIgl1.2

VII§1.3

RULE VII § 2

VIIg2.1

RULE VI

EXAMINATIONS AND EMPLOYMENT  LISTS

(Amendel March 25, 2015)

PUBLIC ANNOUNCEMENT, APPLICATIONS, DEADLINES

The Director shall give written notice fifteen (15) days before
holding any test given to establish an employment list, by posting a
notice which includes the minimumma@ midpoint rates of payas

well as the desired or necessary qualifications for the class, on the
Civil Service Office bulletin board and by mailing ptes to the
Mayor, City Clerk, division directors andegatment managers for
posting on their bulletibboards.

Announcements for promotional examinations which lanited to
applicants from a division oregpartment must be posted on the Civil
Service Office bulletin board and mailed to the Mayor and City
Clerk, but dstributed only to the affected divisi@r cepartment.

The Director may also advertise vacancies in newspapers, trade
publications, journals and any other medium found to be available
and appropriate.

An application filing deadline shall be established for either 4:00
p.m. onthe 18" day of the examination announcement or when a
maximum number of applicants has been reached, whichever occurs
first.

A. Should the deadline for apphitons fall on a City
e mp | o lyokdaypitss extended to the next working day.

B. The Director mg extend deadlines due tn inadequate
number of qualified applicants or other sound business
reasos.

APPLICANTS

An applicant is a person of lawful age who has permission to work
in the United States issued by the U.S. Governpilenbt a citizen,

and has submitted to the Civil Service Office the prescribed
application for employment formsithr proof of the aforementioned
prior to the deadline for applications.
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VII§2.2

RULE VII § 3

VII§3.1

VII§3.2

An application for employment shall be rejected for onethef
following reasons:

A. failure to meet special necessary qualifications as speaified
the examination announcement;

B. applicant has been previously dismissed from the public
service for delinquency or misconduct within the past five
(5) years precedinghe filing deadline, or is a former
employee not recommended for rehire by the Appointing
Authority where such recommendation is supported by
recorded performance records subject to verification by the
Director;

C. applicant has been found to have falsifany material on an
application, examination or other matesialused in the
selection processr used faud or deception in the process;

D. applicant is a regular employee whose performance has been
rated less than competent during the twelve (12) months
preceding the application filing deadline and is applying for a
position with the same or essentially the same desired
educatiorand experience qualifications;

E. applicant has been previously demoted from the dasyy
examined for incompetence; or

F. applicat has previously taken the same test for the same
class within the last six months.

TYPES OF EXAMINATIONS

Examinations are procedures developed or sanctioned by the Civil
Service Office that, by means of numerical scores, measu
gualifications and merit of applicants.

Examinations may take the form of written or ortdsts,
performance tests, ratings of education and experienocea
combination of these.lf a written test is availabler can, in the
opinion of the Diector, be prepared within a reasonable pesad)
written test shall be useas the whole or part of the examination
process in question.
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A. Written examinations shall be prepared for eadsition
where resources alloand shall be job related, practicaid
as objective as possible.

B. Performance examinations shall be the opportunity for
applicants for a position to perform the work tasks of the
position before the Director or his delegate and an expert in
the task tested. A numerical score shall resbith reflects
the degree of skill shown by the applicant in performing the
tasks of the position.

C. Ratings of education and experierstell consist of forced
choice rating scales measuring directly job related education,
professional certifications and orking experience. Each
rating choice shall have a fixed point value and the scale
shall yield a numerical score providing a relative ranking of
applicants on the basis of objective and observable
gualifications.

VII83.3 The Director may, due tan inadguate numbeof applicants with
desired education and experience, delays in advertising, preparation
or revision of examinations, or other unforeseen circumstances,
delay, postpone or cancel examinations. Suitable notice shall be
provided to applicants iadvanceif and when possible.

RULE VII § 4 WEIGHTING AND SCORING EXAMINATIONS

VIIg4.1  Two or more types of examinations may be combined with the
following weighting:

Written Performance Rating of
Examination Test Education and
Experierce

A. 100% 0% 0%

B. 50% 50% 0%

C. 50% 30% 20%

D. 60% 0% 40%

E. 0% 100% 0%

F. 0% 60% 40%

G. 0% 0% 100%

VIIg4.2  Civil Service examinations shall be scored using dewasicores
whenever possible. Other scoring methods may be authorized by the
Director in cases of inadequate numbers, skewed distributions or
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other sound reasons. The minimum passing score on all
examinations is 75.

VII84.3 Scores shall be grouped intorids by use of a Standard Error of
Measure for each examination where it can be calculated. All
applicants whose scores are within the same Band are considered to
be tied.

VIIg84.4  Preferences: One of the following shall be added to passing scores
where gplicable:

A. Vet er arrigeds) points shall be added to the scores of
applicants who havprovided proof of service in theraed
forces of the United Statesnder honorable conditions.
Documents containing proof édbnorable discharge must be
presented to the Director.

B. Seniority: Regular employees of the Alexandria classified
service shall have one(1) point for each year of service
added taheir score, to a maximum of twenty (3@ints.

C. Resdtent s 6: A p p |theCiyrirnits shalldave di ng i
three (3) points added tbeir score.

VII84.5  Within thirty (30) days after the completion of an examination, the
Director shall complete the scoring and notify applicants of their test
results. The Director shall keep the eep and documents
pertaining to the examination availl
thirty (30) days after the date of notification of the test results.

A. Examination items or questions subject tause shall not be
made available to disputing applita, but the Director may
authorize inspection by a mutually agreed upon outside
professional as necessary to resolve a dispute.

B. An error in scoring a test shall be corrected if discovered, but
its correction shall not invalidate an appointment or
promoton previously made from said list.

RULE VII§ 5 EXAMIN ERS

VII85.1 The Directs may appoint employees in the classifiegtvice to
serve as subject matter experts and assist in preparation,
administration and/or scoring examinations. The Appointing
Authority shall excuse any employee so appointed from his regular
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duties for the time required. Employees are not entitled to extra
compensation for these services.

VII85.2 The Director may retain the service of qualified persons from
outside the classifiedervice to assist in preparation, administration
and/or scoring examinations.

RULE VII § 6 EMPLOYMENT LISTS

VII86.1 Insofar as practicable, employment lists shall be prepared by the use
of competitive examinations, but the Director is authorized to
prepare a nowwompetitive employment list in cases where position
gualifications are so minimal as to prevent the use of examinations.

VII§6.2 The Director may limit applications for employmetd regular
employees in a division, department, or to the diadglsservice, or
open the examination to the general public, at the request of the
Appointing Authority.

VII86.3 The Director may schedule and conduct examinations in anticipation
of need for an employment or promotion list.

VII§6.4 The Director shall pepare, following each examination, in
descending order of scores, an

A. Open Employment Listtontaining names of the highest
scoring applicants, regardless thieir current employment
status;and/or

B. Promotional Employent List containing names of the

highest to bwest scoring employees in the departnveimére

the vacancy exists, followed by the highest to lowest scoring
employees inthe remainder of the divisionvhere the
vacancy exists, followed by the highest to ésiv scoring
employees inthe remainderof the entire classified Civil
Service.

C. The employment lists provided for herein shall remain in

effect for at least six (6) montlad may be extended by the
Director for up to three (3) years.
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VII§86.5 Removal of names from an employment list mayuociue to
A. refusal ofthree (3) offers of employment;

B. failure to respond after three (3) contact attempts from
Human Resources; (Added March 22, 2018)

C. appointment to a position in tlegass the list is prepared for;

D. filing a written statemenbr verba communication by the
applicant of unwillingness to acceptppointment. The
Department will send a letter to thepéipant confirming the
decision;

E. failure to report within a reasonable time to a-peection
interview by the Appointing Authority or sidelegate, unless
evidence of good cause is provided to Eheectoror lack of
prompt response to contact by the Appointing ity to
schedule an interview;

F. failure to eport for work after selection;

G. failure to meet the physical requirements forfgening the
essential functions of the class with reasonable
accommodation as determined by goprapriate medical
professional;

H. death or

l. rejection of application as described in Section 2.2.

RULE VII § 7 SELECTION OF CIVIL SERVICE DIRECTOR

The selection sHlabe in accordance withthe Act and may be
selected by the Commission by using education and experience
standards owith theuse of arexamination process to be conducted
by competent examination professionals from another Merit System
to be selected by theommission(Amended March 22, 2018)
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RULE VIl

VACANCIES, CERTIFICATION AND APPOINTMENT

RULEVII'l §1

VIIgl.1

VIIIg1.2

VIIg1.3

VIIig1.4

(Amended March 25, 2015)

GENERAL RULES FOR FILLING VACANCIES

A position that can be filled by regular employment urtder Civil
Service Rules shall be, but allowances are made for temporary
employmentsubject to approval of the Director.

A. A regular fulttime position is a position expected to exist
into the foreseeable future where employee regularly and
predictdly worksforty (40) hours or more weekly.

B. A regular less than fulime position is a position expected
to exist into the foreseeableiture wherein an employee
regularly and predictably works more thiirty-two (32) but
less tharforty (40) hours pemveek.

Insofar as practical, vacancies in positions shall be anticipated and
sufficient advance notice given so as to accommodate position
classification, advertising, examination and certification.

The Appointing Authority may requestpplications be limited to
persons with special qualificatignseducation, professional
certifications andor experience where such special qualifications
are reasonable.

A. When Special NecesgsaQualifications are requesteahd
approved by the Directprthese shall be stated in the
pursuant examination announcement.

B. Special Necessary Qualifications shall be bona fide
occupational qualifications made necessary by
responsibilites of the position to be fillednd shall not be
approved if found unreasable or contrarto the intent of
the Act and Rles adoptethere under

The Appointing Authority may request Selective Certification from
an existing employmentlist of persons with certain education,
professional certificationgnd/orexperience qualifications.
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VIII81.5 A vacancy is considered filled as of the date the Appointing
Authority appoints an eligible to regular employment from a list
certified by the Director.

VIIIg1.6 Similar classes are classes that, in the analysis ofitketdr, are so
closely related that a person who has been laid off from one of them
can be reemployed in another.

RULE VIII § 2 PROCEDURE FOR FILLING VACANT POSITIONS OF
REGULAR EMPLOYMENT

VIII82.1 The Appointing Authority shall notify the Director aftent to fill a
position and request aftisf eligibles for this purposen the forms
required by the Director and indicate the list(s) requisitioned as
follows:

A. Both Open Emloyment and Promotion Lists;

B. A Promotion List limied to regular emplees of the
division where the vacancy is located whave passed the
examination;

C. A Promotion List limted to regular employees of a

department where the vacancy is located whge passed
the examination; or

D. A Promotion List limied to regula employees of the
classified srvice who have passed the examination.

VIII82.2 Certification occurs when the Director prepares and transmits to the
Appointing Authority a list of names of persons lawfully eligible for
appointment to a classified position

A. The Director shall, upon notification of intent by the
Appointing Authority to fill a position, certify the top
ranking names on the reinstatement list for that claks
fewer than five(5) are availablehe shall then certify the top
names of thas on the reemployment list for that or a similar
classranking as necessary to provide at least fB)emames.
(Amended July 182018)(Amended September 19, 2018)
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B. The Director shall, when reemployment and reinstatement
lists contain fewer than fivg5) persons available for
appointment, certify from the Open and®romotionlists.
(Amended July 182018)

C. If there are fewer than fivg) names available for
appointment follving certification as per this Uk, the
Appointing Authority may regest additional names or may
select from those available.

D. The Director shall certify one (1) additional name, plus, ties
for each additional vacancy to be filled.

E. Certification from Open Employment and Promotion Lists
shall provide the names of dlie on the Open Employment
who have the top five(5) scores on the applicable
examination, plus those tied with them, as well as the top
five (5) names of regular employees, if any, plus ties, from
the Promotion List.

F. Certification from a Promotion kt limited to regular
employees of aepartment shall provide the nasnaf regular
employees of said gpartment who have the top fi(&)
scores, plus ties, on the applicable examination.

G. Certification from a Promotion List limed to regular
employeesof a dvision shall provide the naes of regular
employees of the epartmat where the vacancy is located
who have the top fiv€s) scores, plus ties, on the applicable
examination. Should fewer than fi{8&) be available, the
names of th top scores, pk ties, of regular employees of
the divisionshall be certified as necessary to provide names
of at least fivgb) eligibles.

H. Certification from a Promotion List limed to regular
employees of the classifie@rsice shall provide the nas
of regularemployees of theapartment where the vacancy is
located who have the top fiy®) scores, plus ties, on the
applicable examination. Should fewer than fi{® be
available, the names of the top scores, plus o regular
employees of theidsion shdl be certified as necessary to
provide five(5) names. Should there still be fewer than five
(5) certified, the names of the top scores, plus tiesegilar
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employees of the entire classifiegh@ce shall be certified as
necessary to provide namesapbieast fivgs) eligibles.

VIIIg§ 2.3 The Director shall, in addition, notify the Appointing Authority of
regular employees wishing to be demoted to the position and class in
guestion, those who wish to be transferred to the vacant position,
and those wt wish to be reassigned to said position to the extent
the Civil Service office is aware of them.

VIIIg2.4 Vacant positions in the classified civil service shall be filled by
appointment from the empyment lists described in thisulR or the
position skall be considered abolished by the Civil Service Office.

RULE VIII § 3 PREFERENCE IN FILLING VACANCIES

VIII83.1 Vacant regular positions in the classifiegivgce shall be filled,
when in the best interests of the service, by demotion, transfer,
reinstatement, remployment, promotiongr appointment from an
open employment lish the order namedAmended July 182018)

A. Demotion is a change in the employment of a classified
employee from a position in one class to a different position
in a diferent class with a lower pay range minimum.

B. Transfer is a change in the employment of a classified
employee from a position in a class to a different position in
the same class. Movingha&ncumbered position from one
division to another without aftgéing pay or classification of
the incumbent shall be considered a transfer in the absence of
formal creation and abolition of positions in the same class.

C. Reassignment is a change in the employment of a classified
employee from a position in one classa different position
in a different class, for which said employee is qualified, that
has the same pay range minimum.

D. Reinstatement means the restoration of a classified employee
to employment in a class from which they accepted demotion
to avoidlay off.

1. The Director shall keep a reinstatement list which
shall contain the names of all persons who have been
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demoted from classes through no fault of their own
but to avoid lay off.

2. The Director shall certify names from a reinstatement
list by listing the employee with the most seniority in
the appropriate class first.

E. Reemployment means the restoration of a former employee
to employment in the same or similar class from which they
were involuntarily separated through no fault of their own,
suchas a lay off(Amended July 182018)

1. The Director shall keep a reemployment list which
shall contain the names of all persons who have been
separated under this subsectiGhAmended July 18

2018)

2. The Director shall certify names from the respective
reemployment list by listing those with most seniority
in class first.

3. Should an employee be disabled or physically unable

to perform in the respective class at the time of
separation, said employee shall not be certified for
reemployment until determined tbe capable of
working in the class by a physician.

4, Removal of names from reemployment lists shall
result from the following:

a. Expiration of eligibility two (2) years after
layoff;

b. filing a written statement of unwillingness to
accept reemploymerih the same or miilar
classes;

C. refusal of three (3) offers of reemployment i

the same class laid off from;
d. failure to respond withinfourteen (4)

calendar days of notification to rapofor
interview or appointment;
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e. death;

f. failure to reort for work after appotment;
or
g. reemployment to the same class laid off from.
F. Promotion is the change regular employment under thiassified

Civil Service from a position in a class having a lower pay range
minimum to a different positiomia different class having a higher
pay range minimum.

G. Open ppointment $ initial employment under thdassified Civil
Service following certification of an Open Employment list resulting
from an examination and subsequent appointment by the Apmpinti
Authority.

RULE VIII § 4 SPECIAL ASSIGNMENT OF DUTIES

Whenever the services of an employee are temporarily needed in any
other position in the City service, in the same or another department,
such employee may be temporarily assigned the duties aftllee
position for a period not to exceddree (3) months, in which the
Rules relating to certification, transfer, demotion and promotion shall
not apply. The assignment will commence upon receipt of written
justification from the Appointing Authority to the Director. In
eXxtenuating circumstances and with
Appointing Authority may assign an employee for a period in excess
of three (3) months; but in such event, all rights of the employee shall
be maintained. The employdsa#i not be given preferred rights to the
position.

Compensation for employees on special assignment bkealin
compliance with Rule VI 22
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RULE IX

WORKING TEST

RULEIX§ 1 WORKING TEST

Every person appointed to a position in the classifiedicgeafter
certification of his name from an original entrance employment list
and every employee promoted to a posithll beevaluatedby a
working test while occupying such position

RULE IX § 2 DURATION OF WORKING TEST

The period of such workingest shall commence immediately upon
the first day of work in the positioand shall continue fosix (6)
months (AmendedOctober 1, 2010

The working test period for a pdmne employee of the classified
service shall be computed on the same calebdsis as if he was
employed full time(AddedOctober 1, 2010

RULE IX &3 REPEALED October 1, 2010
RULE IX 84 REPEALED
RULEIX 85 INTERRUPTION OF WORKING TEST

(Redesignated d&ulelX85.6 effectiveOctober 12010

IX85.1 If an employee is tresferred during his working test period from a
position in one department to a positipnanother departmenthe
second department head may, in his discretion, permit the granting of
credit for the portion of the working test period previously completed
(AmendedOctober 1, 2010

IX85.2  If an employee resigns during a working test period, all credit for the
portion of the working period completed before he resigned shall be
cancelled(AmendedOctober 1, 2010

IX85.3 If an employee is granted leave vath pay (except military leave)

during a working test period and is subsequerilystatedo the same
departmentin the positbon he was occupying when granted leave
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without pay, he shall be given credit for the portion of the working test
period completeé before he was granted leayAmendedOctober 1,
2010

IX85.4  If an employee is granted military leaslaring a working test period
and is subsequently reinstated or reemployed, he shall be given credit
for the portion of the working test period comptktbefore he was
granted military leave(AmendedOctober 1, 2010

IX85.5 If a probationaryemployee is promoted while serving a working test
period to a position of a higher class in the same department, he shall
continue to serve his working test inettposition from which
promoted and upon completion of six (6) months satisfactory
combined service in the two (2) positions, he shall acquirecifull
service status in the lower class; but, if he has been prontoted
another departmerats a result of géfication from a promotion list,
he must also serve a working test period on the new position, duration
of which shall not be less than six (6) months from the time he was
promoted. (AmendedOctober 1, 2010

IX85.6 If an employee is laid off during a omking test period and
subsequently reappointdry the samealepartmento the same class
within one yearhe shall be given credit for the portion of the working
test period completed before he was laid @tedesignated from Rule
IX 8 5 and anendedOctoker 1, 2010

RULEIX 86 EVALUATION OF EMPLOYEE 6 PERFORMANCE

During the third or fourth montlof the working tesperiod and in
such manner as the Director may require, Appointing Authority
shall report to the Director his observation of the emg#tsy/ work,

and his judgment as to the employee's willingness and ability to
perform his duties satisfactorily, and as to his habits and
dependability(AmendedOctober 1, 2010

RULEIX 87 REMOVAL OF EMPLOYEE DURING WORKING TEST
PERIOD

IX8§7.1 Removal ly the Appointing Authority after Two (2) Months.
(AmendedOctober 1, 2010(Amended July 182018)

After the firsttwo (2)monthsof t he empl oyeeds wor ki
the Appointing Authority may remove an employeetife employee is
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unable or unwillig to perform his duties satisfactorily or his habits
and dependability do not merit his continuance in the senlion
removal of an employee, the Appointing Authority shall inform the
Director and employee, in writing, of the fact and the reason $or hi
action.(AmendedOctober 1, 2010

A classified or probationargmployee may be demoted during his
working test for inability to perform the duties of his position
satisfactorily. The employee may be allowed eligibility for another
position or classifiation for which he has been deemed qualibed
reinstated to his former position if a vacancy existdf the
probationaryemployee is demoted prior to reaching classified status,
theworking test perioghall begin anew If a classified employee is
denoted or reinstated to his former position during the working test
period, the working test shall be terminat@tidedOctober 1, 2010

IX§7.2 Removal by the Appointing Authority Within the Fir3iwo (2)
Months.

The Appointing Authority may remove an entgyee within the first
two (2) months of his working test period only with the approval of
the Director(AmendedOctober 1, 2010

IX§7.3  Removal byDirector.
The Directormay remove an employee during his working test period
if he finds, after givindhim notice and an opportunity to be heard, that
such employee was appointed as a result of fraud or error.

IX87.4  Limitation on Number Removed During Work Test Period
No more than three (3) employees shall be removed successively from
the same positiorduring their working test periods withb the
approval of the Director.

IX87.5  (AddedOctober 1, 2010Repealed July 182018

RULEIX 88 CERTIFICATION AT CLOSE OF WORKING TEST PERIOD

Ten (10) days prior to the expiration of an employee's working test
period, theAppointing Authority shall notify the Director in writing
whether the services of the employee have been satisfactory and
whether he will continue the employee in his position. A copy of such
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RULE IX &9

notice shall be given to the employee ten (10)sdpsior to the
expiration of such employee's working test period. Upon approval of
the Director of a favorable report, the appointment of the employee
shall be deemed to be complete at the expiration of the working test
period. Failure by aAppointing Authorityto give such ten (10) days
notice to the Director and a copy thereof to the employee shall have
the same force and effect as a satisfactory report.

RECOGNITION OF PROVISIONAL  SERVICE (Added
October 1, 2010

In the case of an guioyee who was hired under provisional
appointment, and who subsequently qualifies for and is appointed to
the same position on a regular basis, without interruption of
employment, credit towards completion of the required working test
period shall be give for all service previously rendered under the
proceeding provisional appointment.
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RULE Xl

HOURS OF WORK AND LEAVES OF ABSENCE

RULE XI 8§ 1 ANNUAL LEAVE (Amended March 20, 1974)(Amended
November 10, 1993)(Amended September 24, Z)0

XI181.1 Leave Accrual

Annual leave with pay shall be earned by all-futie employees (both
monthly salaried and hourly wage) on the following basis: Employees
who have completed one (1) year of service will be entitled to eighty
(80) working hows of vacation for the current calendar year.

Thereafter, annual leave will be credited on January 1st of each year as

follows:

2 years 4 years 80 hours of annual leave

5 years 9 years 104 hours of annual leave

10 years 14 years 120 hours of annual leave

15 years 20 years 160 hours of annual leave

21 years 8 additional hours per year for
each year over 20 years up to 30
days.

Employees shall accruennualleave during all periods of absences
from work due to pid leave. Employees shall not accrue leave:
(Redesignated from RuleXI88.2 and amended effective October 1,

2010
A. For any overtime hour;
B. For any hour of unpaid | eave,

periods of suspension;

C. For any hour in oftall status outslie his regular duty hours;

D. For any hour of travel or other activity outside his regular duty
hours; or

E. For any overtime hour of holiday.
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X181.2  Taking Annual Leave.

Annual leave is at all timesubject to the approval of theppointing
Authority, is to be requested by the employee in advance of its being
taken, andmnay not be taken in units smaller than -operter(1/4)
hour. (AmendedOctober 1, 2010(Amended November 17, 2010)

I n computing and recording char ge
accumulatednnual leave, deduction shall be made only for such time
that the employee is absent when scheduled to wAraual leave
may not be charged for navork days (AddedOctober 1, 2010
X181.3  Repealedctober 1, 2010
X181.4  Maximum AccrualAmendedOctober 1, 201D

Annual leave may be carried from one calendar year to the next
provided that the amount carried forward does not exceed the current

year 6s earnings. Annual |l eave in e
forward not to exceed eighty (80) haurshall be credited to the
empl oyeebdbs sick | eave bal ance.

X181.5  Payment Upon TerminatigqhmendedOctober 1, 2010

Upon termination of employment for any reasioieluding retirement,

other than theft of Citjunds or property, the employéar in cae of

death, the employeeds heirs or est al
accumulatedbut unused annual leavbalance at the time of

termination For employees terminatexnt allowed to resign in lieu of

termination for theft of City funds or propty, the Appointing

Authority may deduct from payment of accumulated annual leave any

amount necessary to offset the cost to the City of the tifhended

November 17, 2010)

X181.6  Continuous ServicéAddedOctober 1, 2010

A. Former employees who areemployedfollowing a break in
service of one or more working days, shall be considered
"new" employees within the meaning of this Rule. Therefore,
no annual leave shall be restored to the record and date of hire
shall reflect the date they return to worfAmended June 22,
1994) (Redesignatedrom Rule VB7.1.D and anended
effectiveOctober 12010
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B. Former employees who areinstatedby court order or Civil
Service deae following a break in service of one or more
working days, shall not lose prioervice credits and shall not
affect his or her continuous service unless otherwise stated in
the court order or decree. No annual leave paid upon
termination shall be restored to the record. (Amended June
22, 1994) (Redesignatedrom Rule VEB7.1.D and anmended
effectiveOctober 12010

C. Employees who aneinstated from an approved leave without
payfollowing a break in service of one or more working days,
shall not lose prior service credits and shall not affect his or
her continuous service. No annlve shall be restored to
the record for the period the employee was off on approved
leave without pay(Amended June 22, 1994)Rédesignated
from Rule VB7.1.Dand anendedeffectiveOctober 12010

D. Former employees who are appointed from a reemplolyme
list, shall not lose prior service credtisit neither shall it be
counted i n C 0 mp u fcantmypus tsdrivice. e mp | oy
(Amended June 22, 1994) (Redesignated from Rule VI§7.1.D
effective October 12010 (Amended July 1,82018)

X181.7  When an emplyee has used all accumulated sick leave, but has
annual leave accumulations available for use, upon request by the
employee, he shall be permitted to use annual leave in lieu of sick
leave (for sick leave purposes), subject to provisions, conditions, and
limitations set forth in Rule 1§2.8. (AddedOctober 1, 2010

RULE XI § 2. SICK LEAVE (Amended March 20, 1974)(Amended April 13,
1994)(Amended September 24, 2003)

(Redesignated as Rule XI82.1 and Rule XI82.8 effective October 1,
2010)

X182.1  Leaw Accrual(AmendedOctober 1, 2010
(Redesignated as Rule X182.8 effective October 1, 2010)
Effective January 1, 201Xkck leave wih pay as defined by Rule

1.1.78 shall be granted to afull-time employees in the classified
serviceat therateof eight (8) hours per montheginning on the date
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of employmentand shall be credited on the first day of each month
Sick leave may not be taken in advance of being credited and may not
be taken in amounts less than -@uarter (1/4)hour. Unused sick
leave wth pay may be accumulated. On December 31 of each year,
the accumulated sick leave earned by an employee shall be carried
forward to the succeeding yeaRgdesignatedrom Rule XI82 and

Rule XI1823 and amendeckffective October 1,2010 (Amended
Novemter 17, 2010JAmended March 16, 2011)

Employees shakarnsick leave during all periods of absences from
work due to paid leavand absences from work when the Appointing
Authority determines it is necessary to reduce the work hours of
employees or filough employees in order to avoid or reduce layoffs
Employees shall nobe credited withleave (Redesignated from
RuleX188.2 and amended effectiv®ctober 1, 2010 (Amended
March 16, 2011)

C. For any overtime hour;

D. For any hour of uconppanisation, lore a v e ,
periods of suspension;

E. For any hour in oftall status outside his regular duty hours;

F. For any hour of travel or other activity outside his regular duty
hours; or

G. For any overtime hour of holiday.

X182.2  (Redesignatedn part,as Rie VI § 24 effectiveOctober 12010

Repealedipril 13, 1994
Repealeduly 21, 2004

Repealeduly 21, 2004
Repealedctober 1, 2010
Repealed October 1, 2010

X182.3  (Redesignated &ule X182.1 effectiveOctober 12010
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X182.4  RepededOctober 1, 2010
X182.5 Repealed March 1, 1973
X182.6  Continuous ServicBAmendedOctober 1, 2010

(Redesignated, ingpt, asRule X181.6 effectiveOctober 12010

A. Former employees who are reemployed following a break in
service of one or more warlg days, shall be considered
"new" employees within the meaning of this Rule. Therefore,
no sick leave shall be restored to the record and date of hire
shall reflect the date they return to work. (Amended 2AXe
1994) Redesignatedrom Rule VB7.1.D and anended
effectiveOctober 12010

B. Former employees who areinstated by court order or Civil
Service decredollowing a break in service of one or more
working days, shall not lose prior service credits and shall not
affect his or her continuougmwice unless otherwise stated in
the court order or decree. No sick leave paid upon termination
shall be restored to the recordAmended June 22, 1994)
(Redesignatedrom Rule VEB7.1.D and anended effective
October 12010

C. Employees who aneinsated from an approved leave without
payfollowing a break in service of one or more working days,
shall not lose prior service credits and shall not affect his or
her continuous service. No sick leave shall be restored to the
record for the period the etagee was off on approved leave
without pay.(Amended June 22, 1994)Rédesignated from
Rule VI§7.1.D and anended effectiv®ctober 12010

D. Former employees who are appointed from a reemployment
list, shall not lose prior service credits but neithwallsit be
counted i n computing the employ

(Amended June 22, 1994) (Redesignated from Rule VI§7.1.D
and anended effectivéDctober 1,2010 (Amended July 18
2018)
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X182.7  Payment Upon TerminatighmendOctober 1, 2010

Upon ermination of employment for any reason other than theft of

City funds or property, the employee (or in case of death, the

empl oyeeds heirs or est athird(l/3)shal | b
of all accrued but unused sick leave.

X182.8  Reporting Absece and Requirements for Returning to Wg@kkided
October 1, 2010)

A. An employee unable to be at work for any reason is obligated
to report the fact that he will not be available for work to his
Immediate supervisor no less than fift€&5) minutes priord
the start of his shift. If the employee is unable to notify his
immediate supervisor, the employee or someone on his behalf
IS obligated to contact someone in authority in his work unit,
department or section of his inability to report to work.
Failureto do so may result in disciplinary actidémployees
taking sick leave must sign an Absence Report on the first day
of their return to work, stating the amount of leave taken.
(Added August 18, 197(Redesignated from Rule XI82 and
amended effective Oaber 1,2010

B. An employee who has taken sick leave shall file with the
Appointing Authority a certificate stating the cause of his
absence and the amount of time taken. If the amount of leave
taken is in excess of five (5) consecutive days, the employee
mu st provi de a rcertgicate statingdlel physi
necessity for the absence or some other acceptable proof that
the employee was ill and unable to work.he employee shall
make the certificate available to thgpointing Authority
uponthee mpl oyeeds return "dayoluty or
absence, whichever comes firgRedesignated from Rule
X182.1 and anended effective October 2010

C. The Appointing Authority for good cause may authorize
variances in these filing timegrovidedthe employee has
been made aware of this requirement prior to, or when the
Appointing Authority was first notified of the absencé&ailure
to comply shall result in absences not being charged to sick
leave (Recesignated from Rule XI82.1 andhanded effeiive
October 12010
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X182.9

RULE XI § 3.

RULE XI§ 4.

D. When the Appointing Authority has determined that an
employee has charged an absence against sick leave although
no actual sickness or illness as define®Rute |occurred, the
Appointing Authority may deduct thevalue of absent rie
from theemployee's accrued annual leave or pay and may, in
his discretion, also take disciplinary actiofRedesignated
from Rule XI82.1 ad anended effective October 2010

Notification (AddedOctober 1, 2010

If sick leave is used in acamance with a scheduled surgery, planned
medical treatment, or birth of a child the employee shall provide the
Appointing Authority with thirty (30) days notification, if possible.

TRANSFER OF ANNUAL AND SICK LEAVE IN CASE OF
TRANSFER, PROMOTION OR DEMOTION (AMENDED
October 1, 2010

When a classified employee is transferred, promoted or demoted from
a classified position in one organization unit to a classified position in
another organization unit, his accrued and unused sick and annual
leave shall be transferred with him. In each case of transfer,
promotion or demotion of a classified employee from one
organization unit to a classified position in another organization unit,
the department head from whom the employee is transferredtatemo

or promoted shall certify the amount of accrued and unused sick and
annual leave of the employee to the department head to whom the
employee is transferred, demoted or promoted. The value of his
accrued and unused annual leave shall be computeccandance

with the provisions of this Rule

CIVIL , EMERGENCY, OR SPECIAL LEAVE (Amended July
20, 1977YAmended October 1, 2010)

(Redesignated as RuleX184.1 effectetober 12010

Repealedctober 1, 2010
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X184.1 A permanent mployee shall be given time off without loss of pay,
annual leave, or sick leave whéAmended July 182018)

A.

B.

Performing jury duty;

Summoned or subpoenaed to appear as a witness before a
court, grand jury, or other public body or commissionto

give a depositionprovidedit is work related anthe employee

is not a plaintiff. If an employee is subpoenaed to appraar

a partyin a personal matter, the employee may elect to use
accrued annual leave or be allowed approved leave without
pay, (AmencdedOctober 1, 2010

Performing emergency civilian duty in relation to national
defense;

The Appointing Authority determines the employee is
prevented by an act of Godsuch as extreme weather
conditions or natural disasterspm performing his duties
(AddedOctober 1, 2010

Serving on a public board or commissio@ddedOctober 1,
2010

Serving as an election official or commissioner in either a
primary or general election;

When voting in a primary, general or special election,
provided theem| oyeebds work schedul e
hours and provided not more than two hours of leave shall be
allowed to vote in Rapides Parish and additional hours, not to
exceed one day, to vote in another patipbn the employee
providing a votergegistrarcard for another parish(Added

October 1, 2010

Taking a required examination
continued employment before a state licensing hdawided
October 1, 2010or

The Appointing Authority determines that because of local
conditions or celebrations it is impracticable for employees in
such locality to work(AddedOctober 1, 2010
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X184.2

X184.3

X184.4

RULE XI § 5.

XI85.1

XI85.2

XI85.3

XI85.4

An employee who was available for work and otherwise scheduled to
work shall be given time off without loss of pay under the provisions
of Rule X84.1. (AddedOctober 1, 2010

The provisions under Rule XI84.1 shall not apply to employees who
are on leave without pay immediately prior to or immediately
subsequent to the period of time of closure or to employees during
times they were not bérwise scheduled to work due to a-pre
approved leave of absend@ddedOctober 1, 2010

Essential duty personnel who fail to report for essential duty when
required or abandon their post without prior permission from
appropriate supervisory auwitity shall not eligible for pay as provided
for under Rule XI84.1 and may be subject to disciplinary action.
(AddedOctober 1, 2010

LEAVE OF ABSENCE WITHOUT PAY

The Appointing Authority may, upon the written request of the
employee or wh the approval of the Director at the request of the
Appointing Authority, grant a probationary or permanent employee,
leave of absence without pay for a period not to exceed sixty (60)
calendar days in any twelve (12) month period whenever such leave is
considered to be in the best interest of the seri&mendedOctober

1, 2010(Amended January 18, 2012)

A written request shall be submitted thirty (30) days prior to the
requested leave date, if possibjaéddedOctober 1, 2010

Requets for leave without pay due to illness or injury must include a
statement from the attending physiciedicating the approximate
length of time the employee will be unable to perform his duties.
Prior to returning to work from a leave without pay dudltess, the
employee must provide a medical release from the attending physician
stating the employee is able to perform the duties of his position.
(AddedOctober 1, 2010

The employee shall be provided a written confirmation of approval
grantel by theAppointing Authority to include the start and ending
dates of leave(AddedOctober 1, 2010

Such leave may be granted only after all accumulated sick and annual
leave has been exhaustédddedOctober 1, 2010
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X185.5  Leave without paylue to illness or injury may be extended up to an
additional sixty (60) days when determined by the Appointing
Authority to be in the best interest of the City and when approved by
the Director, provided thattAdded January 18, 2012)

A. A prior written reqiest is submitted to the Appointing
Authority on or before the last day of leave without pay; and

B. The employee includes with his/her written request a statement
from the attending physician providing an updated medical
status on the penMopnlhisguees.6s abil ity

X185.6  Where any employee does not return to work as of the day following
the last day of leave without pay authorized herein, he shall be
considered as having resigned from his positigkdded January 18,

2012)
RULE XI § 6. REPEALED October 1, 2010
RULE XI § 7. HOLIDAYS (Amended September 24, 1986)

(Amended May 11, 1994)

Redesignated as Rule XI87.1 effective October 1, 2010)
X187.1  (Redesignated as Rule XI87.3 effect®@etober 12010

Holidays for all employees the City service shall be as follows:

January 1, New Year's Day

January 19, Martin Luther King's Birthday

Friday before Easter Sunday

Last Monday in May, Memorial Day

July 4, Independence Day

First Monday in September, Labor Day

November 11, Veteran's Day

Fourth Thursday and Friday of November, Thanksgiving

December 25, Christmas
X187.2 A. Repealedctober 1, 2010

B. (Redesignated as Rule No. VI§2&ffectiveOctober 12010

Observance of holidaysther than those prale forprovided in Rule
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X187.1 shall be on dates determined by the City Cou(&dded
October 1, 2010

X187.3  If any of the holidays stated in this section falls on a Saturday, the
preceding Friday shall be observed as the holiday. If any holiday falls
on a Sunday, the succeeding Monday shall be observed as the holiday.
(Redesignated from Rule XI87.1 effect@etober 12010

RepealedNovember 17, 2010

| f any of the holidays under this
normal day off, an additionalay of vacation or an additional day of

pay will be paid at the option of the employe&ddedNovember 17,

2010)

X187.4 If any of the holidays under this section fall within an employee's
scheduled annual leave, the employee will not be charged ledte fo
absence(AddedOctober 1, 2010

X187.5  Refer to Rule VB 23for holiday pay(AddedOctober 1, 2010

RULE XI § 8. FUNERAL LEAVE (Reference Rule XI, Section 2.1) (Amended
02/87)
XI88.1 I n the event of t he (dohildoripareatf/ an e m,

legal guardianan employee may be grantémty (40) hourspaid
leave of absence from the hours the employee is scheduled taavork,
be taken within one (1) week the funeral or burial rites(Amended
October 1, 2010(Amended March 16, 20)

X188.2  (Redesignated as Rule Xl81and Rule XI82L effective October 1,
2010

Xlg83 I n the event of the death -of an (
grandparent, grandchild, current sadaw, current daughten-law,
current brothein-law, currentsisterin-law or sibling or the parerdr
sibingof t he empl oyeebs spoustventy an empl
four (24) hourgaid leave of absence from the hours the employee is
scheduled to workio be taken within one (1) week thfe funeral or
burial rites (Added October 1, 2010(Amended March 16, 2011)
(Amended March 22, 2018)
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X188.4  This includes a person standing in loco parentis as a parent, son, or
daughter. For the purpose of tHule i hal f and current
relationshipsand foster childne will be viewed as natural.(Added
October 1, 2010(Amended March 22, 2018)

X188.5  Documentation will be required for each request of funeral leave upon
the employee returning to work. This may include a statement from
the funeral home or obituary iiwdting the name of the deceased,
location of the funeral, date of death, and date of the funeral. Failure
to provide the required documentation will result in the leave being
charged against accrued annual leave or leave without (Fadded
October 1, 210

X188.6  When theAppointing Authority has determined that an employee has
charged an absence against funeral leave for a funeral or burial rite not
covered in this section, th&ppointing Authority shall deduct the
value of absent time from the empé&ys accrued annual leave or pay
and may, in his discretion, also take disciplinary actigidded
October 1, 2010

X188.7  An employee will not receive compensation for eligible bereavement
|l eave days that fall on an empl oye
March 16, 2011)

RULE XI § 9 ADMINISTRATIVE LEAVE WITH PAY _ (Added October 1,
2010

X189.1  An employee shall be placed on administrative leave pending an
investigation when théppointing Authority has reason to believe
the employee has engaged in cartdwvhich, if confirmed, would
warrant disciplinary action, and tF
at work during the investigation would be contrary to the best
interests of the City

X189.2  The employee shall be given written notice of the administrative
leave granted pending investigation and the reasons therefore. The
employee shall also be advised thatnimgst be readily available to
return to work upon a call from the Director of Hunmfaasources.
Failure to do so will result in time off chargedtoh e e mpl oy ee 6 ¢
personal annual leave.

X189.3  Administrative leave shall be with pay and shall not exceed thirty
(30) calendar days without the prior approval of the Director

City of Alexandria Civil Service Rules XI.12



X189.4  The Director may allow an extension for up to an additional thirty
(30) days upon receiving a written request from #ygpointing
Authority providing reasons therefare

X189.5  Upon completion of the investigation, the employee and the Director
shall be advised of the outcome and any action and disciplinary
sanctions that nyabe taken

X189.6  Administrative leave is not a disciplinary action and is only
appealable if the basis of the appeal is diseration or a violation
of these Rles

RULE X1 8§10 HOURS OF WORK (Added October 1, 2010

The work week for fultime empoyees in the classified service shall
consist of not less than thirfive (35) regularly scheduled working
hours, exclusive of lunch periods. A person employed to work on a
regular schedule of less than thifiye (35) hours per week shall be
considerd a paritime employee for purposes of pay administration
and other purposes contemplated by these Rules. Appeinting
Authority shall establish a schedule of normal working hours for its
employees. Any schedule which does not constitutertst (40)

hour work week or is irregular shall be submitted to the
Commission. The Commission shall approve said schedule where
the schedule is in the public interest.
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RULE XII

DISCIPLINARY ACTIONS AND SEPARATIONS

RULE XII § 1 MAINTAINING STANDARDS OF SERVICE (Amended June 22,
1994 (Amended July 26, 1994 AmendedOctober 1, 2010

XlI81.1 When any employee in the classified service is unwilling to perform
the duties of his position in a satisfactory manner, or has committed
any act or acts to the prejudice bétservice, or hasiled to perform
any act or acts that it was his duty to perform or otherwise has become
subject to disciplinary or other corrective action, it shall be the duty of
the Appointing Authority to take such action as the circumstances may
warrant to maintain the standards of effective service. Such action
may extend to(AmendedOctober 1, 2010

A. removal from the service;
B. retirement under any provision of the law applicable;
C. a reduction in pay not to exceed five percent (5%) and not to

reduce an employeebs pay below th
the pay range minimum of the clas¢AmendedOctober 1,
2010

D. demotion to any position of a lower class that the employee is
deemed by thé\ppointing Authority and the Director to be
competent to fi and t he empl oyeeds sal a
accordance with Rule ©5.4; (AmendedOctober 1, 2010

E. suspension without pay for a period or periods not exceeding
in the aggregate of sixty (60) days in any continuous period of
twelve (12) months; or

F. written reprimand or other such less drastic measure of
discipline as, in the judgment of thgppointing Authority,
seems to be necessary and profenendedOctober 1, 2010

X1181.2  All applications filed for admission to tests of fithess by any person
who has ben dismissed from the classified servareallowed to
resign in lieu of terminatiomvithin the previoudive (5) years shall
forthwith be rejected. Additionally, the Director, subject toRhuges,
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may reject the application of an employee for admissmtests of
fitness or refuse to test any applicant, or may cancel the eligibility of
any eligible on any employment list, for any of the reasons listed under
X1181.3 of thisRule. Any such facts shall also be considered cause for
removal of any emploge (AmendedOctober 1, 2010(Amended
March 22, 2018)

X1181.3  Disciplinary action by théppointing Authority may be taken for any
of the following reasons(AddedOctober 1, 2010

A.

incompetency, inefficiency or inattention to or dereliction of
duty;

failing or unwillingto perform the duties of the position in a
satisfactory manner

When, after the employee has been given written notice that
his attendance requires improvement, an employed¢hhes

(3) or more unapproved absences during@nsecutivdifty -

two (52) week period. An unapproved absence occurs when
an employee is absent from work without having obtained
approval prior to the absence or not reporting the absence as
required under Rule X182.8.

dishonesty, intemperance,nsubordination, continuous
discourteous treatment of the public or a fellow employee, or
any other act of omission or commission tending to injure the
public service; or any other willful failure on the part of the
employee to conduct himself properly;any violation of the
provisions of theseRules and City personnel policies,
procedures, or standards

unjustified or unsubstaiatedphysical or emotional unfitness
for the position which the employee halds

use of alcohol, unprescribed narcotics, or controlled
dangerous substances while on datyreporting to work
under the influence of same; usearfy kind of substance
that interferes with the efficiency, physical, or mefitaless

of the employee, or which precludes the employee from
properlyperforming the functions and duties of his position
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G. directly or indirectly campaigning, soliciting or receiving
money, goods, or anything of value from any person or group
for any political party or political purpose

H. any other sanctions proped by the Commission;

l. unauthorized use of City equipment for personal business or
pleasure

J. possesses a conviction that was nofpumged anafr
dismissed of a feloy or misdemeanor convictionithin the
last seven years. Rejection of application for a job
appointment in the classified service shall take into
consideration the seriousness of the offense, its recency, and
the age of the applicant at the time of tleeurrence

K. falsifying applications for employment; making false claims
of qualifications in securing eligibility and appointment of
self or another

L. using fraud misrepresentation, suppression of the troth,
deception to secure a job appoietmhor promotion

M. using or promising to use influence or official authority to
secure appointment to or eligibility for a position in the
classified servicedr any reason other than quallfie merit

N. inducing or attempting to induce or coerce any @ers
holding a position in the classified service to resign, take a
leave of absence from his duties, or waive any of his rights
under civil service

O. inducing or attempting to induce or coerce any person
holding a position on the civil service commission

P. unwillingness, inability or failure to achieve within the time
specified and/or maintain such certifications, permits,
licenses, registrations, or other credentials specified as a
requirement of the job as deemed reasonable by the
Commission

Q. any otler activity, act or failure to act which impairs the
department; or
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R. any act or failure to act that the Commission accepts as
sufficient to show the offender is unfit or unsuitable for
employment in the classified service.

X1I81.4  Suspension Pending Crimal ProceedingéAddedOctober 1, 2010

A. With prior approval of the Commission, th&ppointing
Authority may suspend a permanent employee, without pay,
pending criminal proceedings when an indictment or bill of
information has been filed against the eoypk for conduct
that, if proved, would be cause for dismissal and the
Appointing Authority cannot obtain sufficient information to
initiate dismissal proceedings

B. The Appointing Authorityd s requesyal of ar appr
suspension under thisuR must explad why the conduct
would be cause for dismissal, why the employee cannot be
allowed to work in any capacity, and why sufficient
information to initiate dismissal proceedings cannot be
obtained. The request must also include documentation that
an indictmenbr bill of information has been filed

C. Before appoving a suspension under thisul® the
Commission must furnish the employee a copy of the
Appointing Authorityd s r equest and a reason
to respondand

D. A permanentemployee suspended undérs Rule must be
given written notice before the time the suspension begins.
This notice must comply wittRule XII82 to the extent
possible

X1I81.5 Nondisciplinary removal§AddedOctober 1, 2010

An employee may be netlisciplinarily removed undehe following
circumstances

A. The employee is unable to perform the essential functions of
his job due to illness or medical disability personal
circumstanceand has exhausted all available leave options

B. When there is cause for dismissal, but theseais not the
empl oyeebds faul't
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RULE XII § 2

Xl82.1
Xl182.2

Xl182.3

XI182.4

C. When an employee is removed under this section of the Rule,
the adverse consequences of XII81.2 shall not apply.

PROCEDURE IN DISCIPLINARY OR REMOVAL CASES

Repealedctober 1, 2010

Repealedctober 12010

Repealedctober 1, 2010

Repealedctober 1, 2010

Notice of Proposed ActiofAddedOctober 1, 2010

When theAppointing Authority proposes to discipline or remove a
probationary or permanent employee, the employee musfivee
written notice of the proposed action, the reasons therefaces
supportingsame and a reasonable opportunity to respond.

Written Notice to Employee of Discipline or Remoyatided
October 1, 2010

When anAppointing Authority decidesto discipline or remove a
permanent or probationary employee, the employee must be given
written notice of the action being taken before the action becomes
effective. The written notice must

A. State what action is being taken and the date and time the
adion will become effective;

B. Describe in detail the conduct for which the action is being
taken including, where pertinent, dates, times, places, and
names of persons directly involved in or affected by such
conduct (unless their identities are protectedalw, in which
case, identification may be made as permitted by kg
subsequenstatenentswhich reveal the conduct complained
of;

C. In a written disciplinary notice where removal is not
considered, théppointing Authority shall provide counseling
fori mprovement of the empl oyeebs

City of Alexandria Civil Service Rules XIl. 5



D. Contain the following notification to permanent employees:
AYou have the right to appeal t
Civil Service Commission within thirty (30) calendar days
following the date of this letter The appeal procedure is
contained in Rule XIll of the Civil Service Rules, which is
available from the Civil Servic®epartmentor the Human
ResourcePepartment The appeal must be made in writing
and delivered to the Director of the Civil Service iBion.o

X1182.5  Providing Written Notic6AddedOctober 1, 2010
Written notice is considered given to the employee:

A. When it istenderedto the employee. In the event of an
employee refusing to acknowledge receipt of such a complaint,
this fact shall b stated on the letter and witnessed by another
employee;

B. When it istenderedo a person of suitable age and discretion
who resides with the employee; or

C. On the seventh calendar day after it wadified mailed with
correct post age mosb recéentaddrese mpl oy e
furnishedin writing or electronically tahe Human Resources
Department.

X1182.6  Employee Discussiorni®ddedOctober 1, 2010

A. An employee discussion may be issued to attempt to improve
an empl oyeeds conduct edaad shal
disciplinary action under thiRuleand shall not be included in
any publicly accessible personnel record.

B. An employee may respond in writing to an employee
di scussion and the employeebds r ¢
and /or attached to each copy bé tletter maintained by the
City.

C. If the same or similar conduct recurs, an employee discussion

can be used to support the severity of future discipline and
shall be made part of any publicly accessible personnel file.
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RULE XII § 3

RULE X1 § 4

Xl1g4.1

Xl184.2

XI184.3

D. An employee discussion is not apiadéde under Rule XIII.
APPEALS

Any employee in the classified service who is subjected to disciplinary
action may appeal to the Commission as provided in Rul&IX1l|

and Rule XIII81.2(AmendedOctober 1, 2010

LAYOFF AVO IDANCE MEASURES (AmendedOctober 1,
2010

(Redesignated as Rule XII &HectiveOctober 12010

Types of Layoff Avoidance MeasurésddedOctober 1, 2010
These measures consist of the following:

A. withholding of acrosshe-board or merit inerases;

B. reduction in work hours; and

C. furloughs without pay.

Approval of Layoff Avoidance MeasurédddedOctober 1, 2010

A written plan for layoff avoidance measures shall be submitted to the
Director in a reasonable time prior to the effectidate of the
measures. The Director shall submit the plan to the Commission for
approval

Withholding ofMerit Increases

When theAppointing Authority determines that it is necessary to
withhold merit increases in order to avoid or reduce laydfiis
request shall certify to the Commission that the City does not have
sufficient funds, the proposed effective date, and the period of time
involved. Upon receiving Commission approviie Appointing
Authority shall notify affected employees.

Withholding of merit increases shall not exceed one period of twelve
(12) consecutive months.In the event the withholding of merit
increases exceeds a period of twelve consecutive months, the
Appointing Authority shall recertify to the Commission the reasons

City of Alexandria Civil Service Rules XIl. 7



for and period of time the withholding shall continue.

Employees whose merit increases are withheld shall retain their
eligibility for such increases for a thrgear period.

X1I84.4  Reduction in Work HouréAddedOctober 1, 2010

A. When theAppointing Authority determines it is necessary to
reduce the work hours of employees in order to avoid or
reduce layoffs,it shall provide the Commission with the
reason for the reduction, the names and jobs of any
employees to be excluded, if any, and reasons feir th
exclusion, the number of work hours reduced for each
employee, the proposed effective date and the period of time
involved.

B. Such reductions shall not exceed one period of twelve (12)
consecutive monthsn the event the reduction in work hours
exceed a period of twelve consecutive months, the
Appointing Authority shall recertify to the Commission the
reasons for and period of time the reduced hours shall
continue.

C. The number of work hours reduced for an employee shall not
exceedsixteen (16hours fwenty-four (24) hours for 1zhour
shift employeesper biweekly payroll period.

D. Affected employees shall be subject to the same leave benefits
as apply to regular, futime employees. Any hours worked
over the employeeds comngpdngateeé d wor k
with compensatory leave earned at the hour for hour rate.
Hours which exceed a 4tbur workweek shall be
compensated with compensatory leave earned at the time and
onehalf rate if required by the Fair Labor Standards Act.

X1184.5  FurloughWithout Pay(AddedOctober 1, 2010

When theAppointing Authority determines it is necessary to furlough
employees without pay to avoid or reduce layoitfsshall include
reasons for the furloughs, the names eladsof those employees to

be excluded, fiany, and the reason for their exclusion, the total
number of work hours or days for each employee, the dates and period
of time involvedand the organizational unit affectedt shall specify
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if employees will be recalled from furlough at the same tinie.
employees will be recalled at different times, the recall schedule must
be specified and justified.

An employee shall not be furloughed for more than 240 work hours in
ary twelve (12) consecutive monfteriod without prior approval of
the Commissionin the event the furlough exceeds 240 work hours in
any twelve consecutive months, the Appointing Authority shall re
certify to the Commission the reasons for and period of time the
furlough shall continue.

X1I84.6  Required Annual Leave During Closuf@gldedOctober 1, 2010

This measure does not require submission of a plan or prior approval
of the Director or Commission. A department may require employees
to use up to a maximum of ten (10) days of annual leave per calendar
year, when the efficiegcof operations dictate a temporary closure.
Employees who have exhausted all annual leave shall be placed on
leave without pay, for no more than ten (10) days per calendar year.

X1184.7  Written Notification to Employees of Avoidance Measu(asided
Octdber 1, 201D

In every case of hours reduction under Rule XII84, Ap@ointing
Authority shall furnish to the employee involved a written notice of
the reasons therefore, with a copy forwarded to the Director. The
written notice shall also inform the elopee:

A. of his right of appeal to the Commission within thirty (30)
calendar days of the date of the avoidance measure to be
taken

1. In the case ofa reduction of work hours if the
reduction is in excess of the equivalent of ten (10)
working days in aperiod of twelve (12) calendar
months;

2. In the case of &urlough without pay, if the furlough
exceeds one hweekly pay period or an equivalent
number of hours in a period of twelve (12) calendar
months;or

3. if the employee alleges the reduction reslulfeom

City of Alexandria Civil Service Rules XIl. 9



RULE XII 8 5

XI185.1

discrimination due to race, color, national origin,
gender, sexual orientation religion, age, disability,
politics or other specific cause

B. of the address and phone number of the Civil Service
Department; and

C. of the fact that forms to assiin the filing of an appeal may be
obtained from the Civil Service Department.

ORDER IN MAKING LAYOFES

Whenever a position in the classified service is abolished or needs to
be vacated because of stoppage of work from lack ofsfandther
cause, the employee in the class involved in the affected department
having the lowest average performance evaluation for the last three (3)
years of his service immediately preceding the proposed layoff date or
for the entire period of less thahree (3) years shall be laid off. In the
absence of a performance evaluation, or in case of equal performance
evaluationthe inverse order afeniority in the class involved shall be
the factor determining the order of layoffhe Appointing Authority

shall give written notice to the Director of every proposed layoff a
reasonable time before the effective date thereof, but no less than
forty-five (45) daysprior to the effective date of the layoff, and the
Director shall make such orders relating éteras he considers
necessary to secure compliance with the Rulég written notice
shall include the names and titles of any and all probationary and
regular employees proposed for layeffinverse order No layoff

shall be effected until the Directbas approved the names submitted
for layoff. The name of every regular employee so laid off shall be
placed on the appropriate reemployment lisl such names will be
ranked by seniority within the class and shall remain on the
reemployment list(Redeignatel from Rule Xl § 4 and mended
effectiveOctober 1, 2010(Amended July 182018)

When employees in a designated class in an organizational unit are to
be laid off, the order of layoff shall be determined in the following
order of successiofAddedOctober 1, 2010

A. Thoseholding appointments oan emergencytemporary or
provisional basistAmendedOctober 1, 2010

B. Those who have not congped their working test periasiho
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were certified from original entrance employment jists
(Amendeal October 1, 2010

C. Repealedctober 1, 2010

D. Regular employeem the manner specified yule XI185.1.
(AmendedOctober 1, 2010

X1I85.2  Seniority of regular employees in the class involved in the
organizational unit affected by a contemplatedoffayshall be
computed as followgAddedOctober 1, 2010

A. by the total length of continuous employment under a
permanent appointment with the Ciand

B. by the total length of continuous employment under a
permanent appointment plus the total length aforp
interrupted service under a permanent appointment occasioned
by a layoff, providing the break in service from the layoff is
not greater than thirtgix (36) months;

X1I85.3 When two or more regular employees have like seniority, the
Appointing Authority shall have the discretion in determining which
employee or employees shall be laid off fi(étddedOctober 1, 2010

X1185.4  Should a regular employee be scheduled for lagsffa result of
having the lowest ranking on the oradtayoff list for the class in
which a layoff is contemplatdout has an equal average performance
rating and more seniority or a higher average performance rating than
an employee in a lower class# the same kind of workn the
organizational unjthe shall be demoted toeHower class and an
employee in the lower class shall be demoted or laid off in accordance
with this Rule (AddedOctober 1, 2010

X1185.5  Upon receipt of the formal notice of an impending layoff but before
the layoff is affected, the Director may appeothe transfer of
employees to vacant positions which are not affected by the layoff in
order to vacate positions to be abolished. The following provisions
regarding the transfer of employees potentially affected by the layoff
shall apply (AddedOctoberl, 2010

A. Should a probationary or regular employee be scheduled for
layoff in one department while a provisional employee holds a
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position of the same class in another department, the Director
shall arrange a transfer of the probationary or regular gamplo
to the position held by the provisional.

B. An employee on an ordeif-layoff list who is not scheduled
for layoff or demotion may be voluntarily transferred to an
equal or lower position which is not affected by the layoff and
which the Appointing Authority and the Director deem the
employee is qualified to fill

C. An employee on an ordef-layoff list who is scheduled for
layoff or demotion may be voluntarily transferred or demoted
to another position in the same class which is not affected by
the layof or to a position in an equal or lower class which is
not affected by the layoff and which tAgpointing Authority
and the Director deem the employee is competent to fill
provided that:

1. the employee has the highest average service rating
and seniorityof all employees on the same ordér
layoff list or an ordewof-layoff list for another class
who are also scheduled for layoff or demotion and who
could also be considered for transfer into the position;
and

2. when there are multiple vacant positionsilaide, the
highest level position shall be offered first and shall be
offered to the highest ranking employee eligible under
this section.

D. Nothing in this section shall preclude the transfer of an
employee under Rule VI8 5.

X1185.6  When theAppointing Authority concludeghat a certain individual is
essential to the efficient operation of the organizational unit because of
special skills or abilities and itvishes to retain the individual in
preference to a person of greater seniority,Appointing Authority
must submit a written request to the Director for permission to do so.
The request must provide in detail the specific skills and abilities
possessed by the individual and the reasons why such individual is
essential to the effective operatiof the organizational unit. If the
Director approves the request, the individual may be retained in spite
of a lack of seniorityfAddedOctober 1, 2010
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X1I85.7  Freeze on Appointments to Laydtffected AreagAddedOctober 1,
2010

Beginning the dat the Commission approves the layoff plan, no
appointments shall be made in the affected department to job titles or
positions abolished in the layoff. This freeze on appointments shall
end upon the establishment of the Department Reemployment List
(Amerded July 182018)

X1185.8  An exit interview will be conducted by the Civil Servibepartment
with affected employees prior to layoff to inform the employees of
their reemployment rights (AddedOctober 1, 2010

RULE XII § 6 RESIGNATION (Added October 1, 2010
X1186.1  An employee will be considered as having resigned from employment
with the Citywhen
A. the employee provides written or oral notice of resignation;
B. the employee fails to report to work ffive (5) consecutive

working days without properly notifying the immediate
supervisor oAppointing Authority, excluding a catastrophe
or

C. the employee fails to report to work at the end of a leave of
absence without pay.

Xlg6.2 An employeeds written or odatal notic
and time specified by the employee. An oral resignation must be
documented by the person receiving it. An employee may not
withdraw or modify the resignation after tgopointing Authority
accepts it unless th&ppointing Authority agrees.An empbyee may
resign after receiving notice that thathority is proposing dismissal,
but the proposed dismissal wi || be
Il i eu of tAeresigriatiomadlaimedtahave been obtained by
duress or fraud may be treated by emmission as a notice of
discharge, provided the employa®tifies the Commissionin
writing that such resignation was not voluntary ahd employee
files an appeal with the Directam accordance with Rule XIlI81.5
The burden of proof of such fraudr a@luress shall be on the
employee.
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RULE XI1 8 7

TERMINATION FOR CONVICTION OF A _FELONY (Added
October 1, 2010

The employeemployer relationship existing between an employee in
the Cityds aobybetarmifatedy suchemployemaye

be renoved from his position of employment with the City upon
conviction, during his employment, of a felony as defined by the laws
of this state and by the laws of the United States. Within ten (10) days
after a conviction is final and all appellant reviewttd original trial
court proceedings is exhausted, tA@pointing Authority may
terminate any classified employee who is convicted of a felony and is
holding a position of employment with thet¢C For the purposeof

Rule Xl of the City of Alexandria @il Service Rules, final
conviction of a felonynaybe a cause for termination of an employee
from the classified service of the City.
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RULE XIll

APPEALS, HEARINGS AND INVESTIGATIONS

RULE X1l § 1 APPEALS

XII81.1 Appeals ly Employees to the Comssion (Amended October 1,
2010)

Regular employees in the classified service \lbevethey have
been subjected to disciplinary actions by #&gpointing Authority
involving dismissal, suspension, reduction in pay or demotion or have
been denied any rigtunder the provisions of the Charter or these
Rules, without just cause shall have the right to seek a hearing before
the Commissiorto evaluate théppointingAuthorityd s act i ons
determine whether th&ppointing Authority had just cause and acted

in good faith in taking the actiothe burden of proof on appeal, as to
the facts, shall be on tAgpointing Authority.

X181.2 Appeal ofWorking TestEmployees.(AmendedOctober 1, 2010
(Amended July 182018)

A regular employee who is removed ilghserving a working test
period following promotion and who is denied reinstatement in his
former position, as provided iRule IX § 7.1 may appeal to the
Commission(Amended July 182018)

X1181.3 Appeal of Applicant§Amended October 1, 2010)
(Redesignated to Rule XII182.4.B effecti@etober 1, 2010

Persons who have applied for or have been examined for the classified
service and who allege they have be&trimination against due to
race, color, national origin, gender, sexual orientatreligion, age,
disability, politics, lack of just cause, favoritism, or arbitreggsons

or other valid reasongnrelated to merémployment considerations
shall have a right to appeal to t®mmission (Added October 1,

2010
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X181.4 (Redesigneed as Rule XIII§ 3 effective October 1, 2010)
A. (Redesignated as Rule XIII83.B.1 effective October 1, 2010)

B. (Redesignated as Rule XIlI83.B.and Rule XIlI§3.B.2
effective October 1, 2010)

C. (Redesignated as Rule XIlI83dfective October 1, 2010)

XII81.5 Requirements foFiling AppealstAmended May 8, 199@Amended
May 19, 2004YAmended July 21, 2004AmendedOctober 1, 2010

A. Persons appealing to t®mmissiorshall do so in writindpy
filing a Petition of Appealwhichwill be available in the @il
Service DepartmentAddedOctober 1, 2010

Although the employee need not use this form to begin his

appeal, an employeeds petition f
and contain all of the following informatiofAdded October
1, 2010

1. A description of the adverse employment decision or
adverse employment action;

2. The name and job title of the individudepartment head
or supervisor responsible for the adverse decision or
action;

3. The date the employee received notice of or otherwise
learned of th@dverse decision or action;

4. The effective date of the action;

5. The reason(s) why the employee believes the adverse
decision or action was unjustified;

6. The remedy or relief the employee would like the
Commission to provide;

7. The empl oy e e 6ss, jolo title,raach phonea d d r e

number where he may be reached during-working
hours;and
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8. The name, address, and telephone number of the
empl oyeeds attorney, i f an at
employee in his appeal.

B. The Petition of Appeal must be signed bg £mployee or his
attorney. By his signature, the person signing the Petition of
Appeal will be attesting that the petition is being filed for a
good and legitimate purpose and the statement of facts are true
and correct(AddedOctober 1, 2010

C. Appealsto the Commission must be filed with and received by
the Civil Service Department during established department
working hours and within thirty (30) calendar days of the
effective date of the action complained agawrsthirty (30)
calendar days from theate the appellant first learned of the
adverse action, whichever occurs lasbaturdays, Sundays,
holidays, and nomvorking days shall not serve to extend the
thirty-day limitation. Following the expiration of this thirty
(30) calendar day period foiliig and receipt of appeals, no
appeal shall be amended or supplemented in such a way as to
change the fundamental issues involved in the original appeal
(AddedOctober 1, 2010

D. Within sixty (60)calendardays after receipt of the appeal, the
Commissim shall initiate a hearing. Th@ommission may
continue the hearing from time to time for good cause and
reason(AddedOctober 1, 2010

Notwithstanding the aforesaid, any failure by @@mmission

to schedule and/or commence an appeal hearing withiy six
(60) calendar days as required herein shalprejudice antbr
affect the rights of the employee and/or tAepointing
Authority with regard to the disciplinary action taken and the
appeal (AmendedOctober 1, 2010

E. Except as otherwise specificalprovided in the Rules, the
burden of proof on appeal, as to the facts, shall be on the
Appointing Authority or other official against whom action the
appeal is taken. Refer toRule XIl182.4. (Added October 1,
2010
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F. When discrimination is alleged to ba basis for appeal,
specific facts supporting the allegation of discrimination must
be provided in detalby the appealing partyThe specific facts
required will vary, depending on the nature of the appeal;
however, the facts must be presented in sefiicidetail to
enable theAppointing Authority to prepare a defense. A
supposition of discrimination is not sufficient. The types of
facts which must be included ar@dddedOctober 1, 2010

1. the date, time, and place the discriminatory action took
place

2. the name(s) of person(s) or department(s) alleged to have
taken the discriminatory action;

3.a description of how the appel
performance was the same as that of other persons who
were treated differently;

4. the names of otherepsons treated differentlyf known,
and the dates the different treatment occurred; and

5. a description of events, including the dates and
circumstances thereof, which led appellant to believe that
the adverse decision was based on his religious orgabliti
beliefs,gender, sexual orientatiprace, or other nemerit
factor.

Persons alleging discrimination as a basis for appeal shall bear
the burden of proof of their allegation@dded October 1,
2010
G. Appellants shall have the right to be represemgedounsel.
Such counsel must be duly licensed to practice law in the State
of Louisiana (AddedOctober 1, 2010
Xll§1.6 (Redesignated &ule XII83.B.3effectiveOctober 12010

Xl§1.7 Repealedctober 1, 2010
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RULE XIIl § 2 HEARINGS

X1182.1 Power to Administer Oaths, Take Testimony, and Demand Ewodu
of Records

The Commission, each member of the Commission, the Dirétstor,
attorney and any referee of the Commission shak g power to
administer oaths, subpoena witnesses, andpebthe production of
books, records, files, and papers pertinent to any investigation or
hearing authorized by the Commission pursuant to the Law and Rules.
(AmendedOctober 1, 2010

When the Commission hears an appeal, and in the absence of a court
repater, the CommissionChairman will administer an oath to the
witnesses who will then be examined by the partlescertain cases,

it may be necessary for testimony to be taken outside the presence of
the Commission or on a day other than the day séhdéonearing. In

such cases, the Commission may appoint or designate a person with
the power to administer oaths, such as a court reporter, to take and
transcribe the necessary testimony. The parties to the appeal will be
entitled to question the witness front of the person designated to
take the testimony(AddedOctober 1, 2010

Any employee required to testify shall not be subjected to any
disciplinary action by th&ppointing Authority because he so testifies.
(AddedOctober 1, 2010

X1182.2 Refusal toAppearor Testify; Providng False TestimonyAmended
October 1, 2010

A. Any employee in the classified service who refuses or fails to
appearbefore the Commission, its Director, or its attorney in
response to a subpoena or a request underrthvésipns of
Rule XIl182.1, or having appeared refuses to testify or answer
any question pertinent to the matters under consideration or
who knowingly gives false testimony or who knowingly
solicits, condones, or accepts without refutation, false or
mislealing testimony given by a witness in his behalf at a
hearing, or who fails to produce any books, papers,
photographs, or other items pertinent to the hearing may be
found by tle Commission to be quilty of ctampt in
accordance with these Rules and, initald to that which is
provided for in thesRules, may be found by the Commission
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to have forfeited his position and may be found by the
Commission not to be eligible thereafter for appointment to
any position in the classified service for a period nexiceed

ten years or be subject to a suspension from his position.
(Amended @tober 1, 201D

B. In the case of refusal bywa personto willfully fail to appear
in response to a subpoena or to an order issued under the
provisions of Rule XIlI§2.1 hereof, aio willfully fail to
answer any question or produce any books, papers,
photographs, or other items pertinenaitty hearing before the
Commission, the Director, or its attorneyt@knowingly give
false testimony oto knowingly solicit, condone, or aque
without refutation, false or misleading testimony given by any
witness in hidehalf at any such hearing, the Commission may
authorizeits attorneyto seek an order from a court of requisite
jurisdiction compelling such person to appear before the
Comnission its membes, its Director, or its attorney and to
produce records, or be there to give testimony pertaining to the
matter under consideration or in question. Then@dssion
may also authorize its attorntypursuecontemptproceedings
against anyperson who fails to comply with the order of the
Court and these Rulg®dded October 1, 2010)

C. If the Appointing Authority or the appellant fail to appear at
the place, and on the day and at the hour fixed for such
hearing, the Commission may, in itssclietion, decide the
issue involved on the basis of the evidence introduced and may
rendera decision by default against any party failing to appear.
(Redesignated froRule X11183 effectiveOctober 12010

X1182.3 Deadlines for HearinggA\ddedOctoberl, 2010

A. The Commission shall provide the employee and the
Appointing Authority with advance written notice of the
scheduling of a hearing on an appeal. This notice shall be sent
at least fifteen (15) days before the date fixed for the hearing
and shalinclude the date, time, and location of the hearing. If
such written notice is placed in the United States mail, postage
prepaid, and addressed to the employee at his last known
address, notice shall be deemed to have been given.
(Redesignated from RulellK 8§ 3 and amended effective
October 1, 2010)
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B. The employee and th&ppointing Authority shall provide the
Commission with aPreHearing Memorandum, which shall
contain the following: (1) a factual background of the appeal;
(2) a summary of the law reli upon by each party3) a
witness list and a summary of the anticipated testimony for
each witness; an@4) an exhibitlist at leasten (10)calendar
days in advance of the hearing. Parties shall not be entitled to
call any witnesses to testify aethearing that are not included
in the PreHearing Memorandum; or to place into evidence
any exhibit not disclosed in the Pippeal Memorandum,
except upon approval of the Commission and for good cause
shown. A copy of all exhibits to be used at the hegrshall
be provided to the Commission as attachments to the Pre
Hearing MemorandunThe provisions of this subsection shall
not apply to rebuttal witnesses to documents or other
evident used for impeachment purposggmendedJune 23
2017)

C. The empoyee and thé\ppointing Authority shallattend a Pre
Hearing Conference with the Civil Service Board Chairperson
and/or Civil Service Board Designee as well as the Civil
Service Boardbés | egal counsel to
upon, among other ithgs, stipulation of fact and evidende
be submitted at the hearing. The Chairperson and/or Designee
shall endeavor to schedule the -Piearing Conference at
time and placeconvenient for all parties between five (5) to
seven (7) calendar days befthe date of the appeal hearing.
Attendance either #person or by telephone at the fPrearing
Conference is mandatoryAdded June 232017)

X1182.4 Hearing Proceeding&ddedOctober 1, 2010
A. All hearings shall be open to the public.

B. At all appe&hearings thé\ppointing Authority shall have the
burden of proofand shall proceed first to present its case in
support of the actions taken by it against the employee. After
the Appointing Authority has completed the presentation of its
case, the empjee shall be permitted to present his case. The
Appointing Authority shall be entitled to present testimony
and documentation to rebut t he
evidence foll owing t he compl et |
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presentation of his case(Redesignted from Rule XIlI81.3
and amendedffective October 1, 2010)

Notwithstanding the aforesaid, in all cases in which the
employee has asserted that tAppointing Authority has
discriminated against him in imposing the disciplinary action
taken, the emplogeshall have the burden of proof and shall
proceed first to present his casdn such cases, the party
alleging discrimination must prove that he is in a protected
class based on race, color, religion, national origin, age,
disability, gender, sexual omgation,or political affiliation and
prove that he suffered an adverse employment action. The
burden will then shift to theCity which must articulate a
legitimate nordiscriminatory reason for its decision or action.

If the City carries this burden,dtburden will shift back to the
appellant who must prove that the reason given by the City for
its action or decision is untrue and that the real reason was
intent to discriminate.

C. All persons to be called as witnesses by the employee and the
Appointing Authority shall be sworn in and placed under the
rule of sequestration prior to the commencement of the first
hearing on the employeebs appeal
rule of sequestration shall be banned from the hearing room
during the course of éhhearing except when testifying before
the Commissionthemselves. Witnesses placed under this rule
of sequestration shall further be prohibited from discussing the
facts and circumstances of the case with any persons or parties
other than the attorneysorf the employee and/or the
Appointing Authority. After a witness has completed his
testimony at a hearing and has been released by the parties, he
shall be released from the rule of sequestration, except that he
shall be prohibited from discussing the ecasith any other
witness until the conclusion of the appeal before the
Commission

D. Affidavits and other exparte statements shall not be received
into evidence without the consent of all parties, except to
refresh memory or to discredit a witness.

E. Partes and witnesses shall be subject to eexssnination as

in civil trials before the courts and the Commission, each
member of the Commission, or its attorney may exaraite
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crossexamine any witness.

F. The Commission may require that the parties sipuhll
undisputed facts.

G. The Commission may limit corroborative evidence.

H. The Commission magetthe total time to be allowed for oral
argument, according to the circumstances of each case, and
may limit oral argument to one or more issues.

The Gmmission may take notice of the provisions of the Act,
the Rules, the classification plan, and the pay plan without the
necessity of an offer in evidence.

J. At the time or commencement of any hearing or other matter
considered or decided by the AlexardrCivil Service
Commission under Rule Xlll, a Commsisner shall recuse
him/herself without a motiofrom the proceeding or matter
for conflicts of interest or personal reasons whegsgugice
or bias could cause amfair and partial hearing Added
June20, 2012\Amended September 19, 2018)

1. Repealed September 19, 2018
2. Repealed September 19, 2018
3. Repealed September 19, 2018

K. (Added June 20, 2012Repealed September 19, 2018)
1. Repealed Septdver 19, 2018

L. When a formal motion is presented to recuse a
Commissionerthe party requesting the recusal shall list the
specific reasons why the Commissioner should not be
involved in thehearing and evidencgupporting the alleged
bias or prejudice. Ae Commissioner shall either recuse
himself or refer the motion to the other Commissioners

present.(Added June 20, 2012Amended September 19,
2018)
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M. If the Motion for Recusal is referred to the other
Commissioners present, the inquiry shall be an tiggone.
The Commissioners deciding the Motion for Recusal shall
not ask whether the Commissioner is subjectively biased, but
whether the average Commissioner in his position is likely to
be neutral, or whether there is an unconstitutional potential
for bias.(Added June 20, 2012)

N. In the event of a tie vote by the Commissioners present who
are referred a Motion for Recusélshall be construed as a
failure of the party bearing the burden of proof as required by
these Rules. In such a case, the paiynf) to satisfy the
burden of proof in a convincing manner necessarily fails to
support its/his contentionsThe Chairman may withhold his
vote if his voting would result in a tie, but he may also vote
to enforce the tie if desired(Added June 20, 20)2
(Amended September 19, 2018)

X1182.5 The Commissiorshall decide appeals on the basis of relevant facts
produced and presented by the employee and Appointing
Authority at the appeal hearing, including sworn testimony and
documentary evidenc@Added October 1, 2010

X1182.6  The policy of the Commission with regard to disciplinary appeas sh
be as follows:(AddedOctober 1, 2010

A. In reviewing the disciplinary actions, th@ommissionshall
have the duty and authority to determine whether the
Appointing Authority acted with just cause and within its
Rules, procedures, and policies in taking disciplinary action
for infractions allegedly committed by an employee, and, if so,
whether the discipline imposed is commensurate with the
infraction.

B. The Commissionshall act to modify or set aside disciplinary
action taken by thé\ppointing Authority only when it finds
that the Appointing Authority has acted unreasably. The
fact that the Commission findlse Appointing Authority could
or should have puned a different course of action against
such employee shall not be sufficient grounds to modify or set
aside disciplinary action taken by tAppointing Authority.
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C. For purposes of this Rule, Aj ust
rational basis for the digdinary action taken by the
Appointing Authority, based upon the information available to
the Appointing Authority at the time such discipline was
imposed. Just cause shall be deemed to have been established
when the Appointing Authority produces evidemc
demonstrating the empl oyeeds co
infractions and demonstrating that the commission of such
infractions bear a real and substantial relationship to the
efficient operation of the affected department of the City
government.

RULE X1l § 3 COMMISSION DECISIONS (AmendedOctober 1, 2010

(Redesignateds RuleXIlI82.3.A effectiveOctober 12010

A. The Commission shall rule upon appeals within a reasonable
period of time after completion of hearings in this matter.
Failure of theComnissionto act withina reasonable period of
time shall constitute an affirmation of the action taken by the
Appointing Authority. (AddedOctober 1, 2010

B. In accordance with the policies set forthRaole XI1182.6, the
Commission shall take one of the faling actions in
rendering decisions on appealgRedesignated from Rule
XI1l181.4 and amended effective October 1, 2010)

1. Determine that the action of tigpointing Authority
was taken for just cause and affirm the action
(Redesignated from Rule XIlI81A4 and amended
effective October 1, 2010)

2. Modify the disciplinary action taken by tiAgpointing
Authority and imposea greater or lesser disciplinary
action as deemed appropriate under the circumstances
and can direct a suspension without pay for argive
period, which in no event shall exceed six (6) months
(Redesignated from Rule XIlI81.4.B and amended
effective October 1, 2010)

3. Set aside the action of thgppointing Authority and

order it toreinstatethe employeand restorall salary,
benefits ad rights lostas a result of the action

City of Alexandria Civil Service Rules XII. 11



(Redesignated from Rule XIlI§1.4.Bnd amended
effectiveOctober 1, 2010)

4, The interim of time during which the employee is
absent prior to reinstatement will always be deducted
from total service unless back wages paid or unless
otherwise decided by the CommissifiRedesignated
from Rule XIllI§1.4.B and amended effective October
1, 2010) or

5. Any and all actions equitable and just under these
Rules.(AddedOctober 1, 2010

C. A tie vote shall be construed asadldre of theparty bearing
the burderof proofas required by these Rules. In such a case,
the party failing to satisfy the burden of proof in a convincing
manner necessarily fails to support its/his contentions.
(Redesignated from Rule 1181.6 and amehdeffective
October 1, 2010

D. Within seven (7) calendar days, excluding holidays, after the
Commissiorhas rendered a decision on an appeal pursuant to
Rule XIII§3, the Director shall mail bgertified mail return
receipt requestedand regular mail a notie of the
Commissio s deci sion to the employee
Appointing Authority, through their counsels of record if they
are represented by counsel, stating the final action of the
Commissiooon t he appellantodés appeal
thefollowing form: (AddedOctober 1, 2010

fiYou are hereby notified that after hearing the appeal of
(appell antdéds name), bearing Appe:;:
Alexandria Civil Service Commission of the City of

Alexandria voted (give the vote) t€¢mmesiord s deci si on)
You havethirty (30) calendar days from the date of your

receipt of this notice in which to file a suit appealing the

Commi ssi onds & duliciad District Court int he 9
Rapides Parish. Members of the Commission and employees

of the Civil Service Department aret allowed to give legal

advice. If you need legal adeicplease contact an attorriey.

E. Appeal of Commission Decision(Redesignated from
X11181.4.C and amended effective Octolie201Q
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The employee and/or thppointing Authority shall have the

right to appeal th€ommissiod s deci s Judicialt o t he
District Court for the Parish of Rapides, Louisiana. The
procedure forappealing a ruling of th€ommissionto the

court is as follows:

1. The party wishing to appea t he Commi ssi o
decision shall proceed by filing a petition with tH& 9
Judicial District Court seeking a review of the decision
of the Commissionand stating the reasons in support
thereof. Such petition must be filed no later than thirty
(30) calendr days from the date of receipt of notice of
theC o mmi s decigion.d s

2. The party appealing the ruling, whether such party is
the employee or thappointing Authority, shall appear
as the plaintiff in the petition, and the other party shall
be named ashe defendant. The defendant shall be
served with the appeal petition and citation as required
by law.

3. The Commissionshall not be a party to any appeal,
and if it is named as a party in the appeal, it shall be
summarily dismissed upon motion of the doype,
the Appointing Authority, or the court on its own
motion.

4, After a petition for review of th€ommissiod s r ul i ng
has been filed, any party in the action may request that
the record of the proceedings be filed with the Court.
All requests shall benade in writing to the Director
and shall include the caption and docket number of the
suit. Within thirty (30) days after receipt of the written
request, the Director shall forward a certified copy of
all documentson file with the Commissionto the
Court The Director shall notify all parties of the filing
of the record.

5. Any party may request in writing, a duplicate copy of

theCommissiod s t ape recording of t
Within thirty (30) days after receipt of the written
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request, the Director sh@rovide the requesting party
with a duplicate tape recording of the hearing.

6. The Court shall be limited to its review of the findings
of the Commissionto testimony, documents, and
exhibits placed into evidence at the hearing before the
Commission as well as the written findings of the
Commission The Court shall not permit the
introduction of new evidence on appeal of the
Commissiods findings.

7. The Courtés ruling on appeal
determination of whether th€ o mmi ssi onds f ac
findings were clearly wrong or manifestly erroneous
Further the District Court cannot modify the
Commse si onds dec.ihitriarp capraionsl e s s it
or characterized by an abuse of discretion.

8. The Commissionshall have no legal interest in the
outcomeof an appeal. Th€ommissiorshall have no
duty or responsibility to support or defend its decision
and ruling on an appeal.

RULE XIIl § 4 INVESTIGATIONS (Amended October 1, 2010)

To enable the Commission to enforce the provisions of the Civil
Service Law and the Rules, the Commission may investigate conduct
asserted to be in violation there@iddedOctober 1, 2010

When after a public investigative hearing, a classified employee is
found to have violated the Civil Service Law or the Rules, the

Commission may order him suspended, demoted, discharged, or
otherwise disciplinedAddedOctober 1, 2010

X1184.1 Request for InvestigatioddedOctober 1, 2010
A. Any person who suspects that there has been a violation of the
Civil Service Law or Rules ay file a request for investigation
with the Director.
B. A request for investigation must be in writing and may not be

combined with any other matter filed with the Director. It
should be clearly identified as a request for investigation;
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provide the namemailing address, and daytime telephone
number of the person filing the request; and describe the
conduct to be investigated in as much detail as is available to
the person filing the request.

C. A request for investigation shatiot be a public recorénd
shall remainconfidentialuntil suchtime the matter warrants a
Commission hearing.

XI1l184.2 Investigations By the Direct¢AmendedOctober 1, 2010

A. The Director may, on his own initiative, investigate any
suspected violation of the Civil Service LawRules and shall
conductanyinvestigation as ordered by the Commission.

B. Upon receipt of a request for investigation, the Director or his
designee shall conduct such investigation as he deems
warranted based on the information contained in the request
for investigation.

C. Following an investigation, the Director may request the
Appointing Authority totake corrective action, and/provide
special reportsor may file a formal complaint to the
Commissiorunder Rule No. XI1184.3.

D. Corrective actiorby the Apminting Authority may include,
but not limited to, rescinding an action and associated
compensation, and the effecting of back pay and benefits to an
employee.

E. Corrective actiorby the Appointing Authoritywhich reduces
an employeeds pagdsl|l pwgrgrade emp
loss of permanent status, or nullifies an appointment, shall not
become effective until the employee has been given notice of
the reason for action, and a reasonable opportunity to respond.

X1184.3 FormalComplaints§AddedOctdoer 1, 201D
A. Any person who asserts that there has been a violation of the

Civil Service Law or Rules may file formabmplaintswith
the Commission.

City of Alexandria Civil Service Rules XIlI. 15



B. Formalcomplaintsshall be clearly identified as such, may not
be combined with any other matter filagth the Director or
the Commission and must:

1. be in writing;

2. contain the name, mailing address, and daytime
telephone number of the person filing the charges,
hereinafter the complainant, and of his attorney, if any;

3. contain the name and mailing addred each person
who is charged with comitting a violation,
hereinaftela respondent;

4, identify which provisions of the Civil Service Law
and/or Rule was violated;

5. describe, in sufficient detail to enable the respondent to
prepare a defense, the condtiwit violated the Civil
Service Law and/or Rule;

6. describe, in detall, the facts which led the complainant
to conclude that a violation occurred;

7. state what action the complainant wants the
Commission to take as a result of the investigation;
and

8. descrile what evidence the complainant has to prove
the charges.

C. When formalcomplaintsare filed by someone other than the
Director, the Director shall be given an opportunity to join as a
complainant.

D. Formal complaints shall not be a public recordand shall

remain confidentialuntil such time the matter warrants a
Commission hearing.

X1i84.4 Commission Action on Form&omplaint§AddedOctober 1, 2010

A. Each filing which purports formalcomplaints shall be
deliberated by the Commission inexecutive sessn.
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Thereafter, in its sole discretion, the Commission may take any
action as it deems appropriate, including any of the following:

1. decline to investigate the matter aedder a summary
disposition in accordance with Rule XIlIl 84.11;

2. order the Directoor an independent investigatto
conduct an investigation and to submit a report
thereonand/or
3. order a public hearing on some or all of the charges.
B. Written notice of the Commissi on

the complainant.
X1184.5 Docketingof Public InvestigationéAddedOctober 1, 2010

Upon the Commission orderiray public hearing, theomplaintshall

be docketed and the case shall become a public record. Copies of the
complaintand t he Commi s she mailédsto eachd e r s h.
complairant, each respondent, and #gpointing Authority. Notice

to counsel of record shall constitute notice to the party he represents.

XI184.6  Notice to PartiegAddedOctober 1, 2010

A. The parties to a public investigation are the complainant(s) and
the espondent(s).Ar e s p o n d etméntbhead chaypa
made a party upon the depart ment ¢

B. Notice shall be giverto all counsel of record and to all
unrepresented parties. Notice to counsel of rectrall
constitute notice to the party hepresents.

X1184.7 Consolidation of Public InvestigatiofaddedOctober 1, 2010

Two or more public investigations involving common issues of law or

fact or two or more public investigations involving the same parties

may be consolidated for hearing.
X11i184.8 Notice of HearinggAddedOctober 1, 2010
Written notice of the time and place for a public hearing shall be

mailed to the parties at least thirty (30) days before the date of the
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hearing. With the consent of the parties, this notice and dedgybe
waived.

XI184.9 Commission Action After HearingAddedOctober 1, 2010

If the Commission determines that the complaint is valid, it is
empowered to suspend or demote said employee, reduce his salary or
wages, or take other disciplinary actidratt is proper and advisable,

up to and including termination. (Redesignated part, from Rule
X1V81.9 and amendesdffectiveOctober 12010

X1184.10 Continuance of Hearingg\ddedOctober 1, 2010

A public hearing may be continued by the Commissianits own
motion or by the Commissigits Chairman or the Director:

A. for good cause shown;
B. by consent of all parties; or
C. if it is not reached for hearing.

X1184.11 Summary Disposition (Adde@ctober 1, 2010

A. At any point of the complaint procesketCommission, on its
own motion or on motion of a party, may summarily dispose
of the matterunder Rule No. XII8.14B, Rule XIII§4.15A,
or on any of the following grounds:

1. that thealleged miscondugceven if proved, would not
constitute a violatiorof the Civil Service Law or the
Rules;

2. that thealleged miscondudtas not been described in
sufficient detail to enable the respondent to prepare a
defense;

3. that the facts asserted to support the conclusion that a
violation occurred, even if proved, dot support the
conclusion;

4, that the mattein the complainhas become moot;
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5. that the complainant has already been afforded an
opportunity to prove the same charges in an appeal
hearing or in another public investigative hearmy;

6. that the complaindarhas faied to bear his burden of
proof.

B. A party may move for summary disposition orally at the public
hearing or in writing any time before the Commission renders
its final decision in the case.

C. When the Commission summarily disposes abmplaint it
shall render a decision in accordance with Rule AIl1g

X1184.12 Withdrawal ofComplaint(AddedOctober 1, 2010

A. With the approval of the Commission, tbemplaintmay be
withdrawn upon the compl ainant 6s
the date ofthp ubl i ¢ hearing or upon t he
request made at the hearing.

B. With the approval of the Commission, the parties may settle
complaint and the settlement shall constitute a final
disposition

X11184.13 Amendment ofComplaint(AddedOctoberl, 2010

A. The complaint may be amended or supplemented by the
Director or another partyupon written motion of the
complainant andpproval of the Commission

B. The respondent shalbe notified of any amended or
supplementatomplaintto be investigated anshall be given a
reasonable opportunity to prepare his defense against the
amended complaint

XI11184.14 Procedure for Hearindg\ddedOctober 1, 2010

A. The burden of proof, as to the facts, shall be on the
complainant.
B. The Commission may require thengplainant to give his

sworn testimony before hearing any witnesses and, if the
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Commission finds from such testimony that there is no just or
legal ground to support the charges, it may decline to hear or
consider any other evidence and dismiss the ingtig

C. If the investigation is not dismissed under subsection (B), the
Commission shall allow the complainant to present such
evidence as is relevant to the charges.

D. The charges against a respondent shall not be accepted as
prima facie true. Evidence ah not be received from the
complainant to supplement or enlarge the charges except as
approved under Rule XI#B13 The respondent may rebut
any proof offered by the complainant in support of the charges.

E. The provisions of Rule No XII81.5.G and XII§2.4 are
hereby applicableot public hearings, except where they may
be in conflict, whereby this section shdilttate

XI11184.15 Failureof Parties to Appear at Heari(®yddedOctober 1, 2010

A. If the complainant, without having been granted a conticela
is neither present nor represented at the place and time fixed
for a public investigative hearing, the Commission may order
the investigation dismissed.

B. If a respondent, without having been granted a continuance, is
neither present noepresented dhe place and time fixed for a
public investigative hearing, he may be deemed to have
waived his appearance and testimony may be taken in his
absence with the same effect as if he were present.

XI1184.16 Attorney Fees (Adde@ctober 1, 2010

When a comlainant does not bear his burden of proving the charge(s)
and the Commission finds there is no reasonable basis for the
complaint, the Commission may order him to pay reasonable
attorneybds fees in an amount not to

XI11184.17 Decisions (Adde®ctober 1, 2010
After concluding a public investigative hearing, the Commission shall

render findings of fact anda decision which will be reduced to
writing. The Commi ssionds decision shal
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RULE XIII 85

XIg5.1

XIg§5.2

XI185.3

XIIg5.4

rendered and ithin seven (7) calendar days, the Director shall mail a
copy of the decision to the parties.

WHISTLEBLOWER PROTECTION (Added October 1, 2010

Reprisal Prohibited

The Appointing Authority or any designee othe Appointing
Authority shall not engage in reprisal against an employee for
disclosing a violation or suspected violation of any of the following:

A. a state or federal law;

B. a lawful regulation orule promulgated by the Gi or other
subdivision of the ate of Louisianagr

C. the Qvil Service Law or Rules adopted by the Alexandria
Civil Service Commission through its rubeaking process as
provided under Act 390.

Reprisal Prohibited

An employee who discloses, or who is known by #&ppointing
Authority to have mdicated an intent to disclose, violations or
suspected violations are protected by this Rule, unless the employee
knew the disclosure was false. This protection extends to an
employee who patrticipates in, or who was known byAppointing
Authority to have indicated an intent to participate in, a court
proceeding or an investigation, hearing, or inquiry conducted by a
public body.

Forms of Reprisal

Reprisal includes actions such as discharge or disciplinary actions,
threats of discipline, déa of permanent status to probationary
employees, negative performance evaluations or comments therein, or
arbitrary and capricious changes in the conditions of employment.

Right of Appeal
Any employee who alleges that he has suffered reprmahibited

under this section of the Rules including, but not limited to discharge
or other disciplinary actions, threats of discipline, denial of permanent
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status to probationary employees, negative performance evaluations or
comments therein, or arkanmy and capricious changes in the
conditions of employment shall have the right of appeal to the
Commissionadhering to Rule No. XIII81.

XI185.5 Burden of Proof
An appellant who files an appeal based on allegations of reprisal as
prohibited under thisection of the Rules shall bear the burden of
proof either through first or indirect evidence.

XI185.6 Making False Disclosures
A determination by th€ommissionthat an employee has knowingly
made or intended to make a false disclosure shall be grdands

dismissal of appeal and may be grounds for further disciplinary action
by theAppointing Authority.
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RULE XIV §1

XIvgl.1l

XIvV81.2

XIV81.3

XIvV81.4

XIV81.5

XIV81.6

RULE XIV

POLITICAL ACTIVITIES

PROHIBITED POLITICAL ACTIVITIES _ (AmendedOctober 1,
2010

Repealedctober 1, 2010

No person shall be appointed or promoted to, or demoted or dismissed
from, any position in the City classified service, or in any way favored
or discriminated againstith respect to employment in the classified
service because of his political opinions diiliafions. (Amended
October 1, 2010

No person in the classified service shall, directly or indirectly, pay
give, render, or offemny contribution, assessment, subscription, or
donation to any political party offering candidates for elected
government office at any timand no person shall solicit any such
contribution, assessment, subscription, or donatiomny political
party from any employee in the classified service or member of the
Commission at any timeThis prohibition shall includattendance at
fundraising activities where the classified employee is provided
Afreeo .4AdnendesiGetoberl, 2010

Repealedctober 1, 2010

No person shall, directly or indirectly, give, render, pay, offer, solicit
or accept ammoney, service or other valuable considerafiwror on
account of any appointment, proposed appointment, promotion or
proposed promotion to, or any advantage in a position in the classified
service of the City (AmendedOctober 1, 2010

No Appointing Authority, or agent or deputy thereof, or supervisor of
any employee, shall, directly or indirectly, demote, suspend, discharge,
or otherwise discipline or threaten to demote, suspend, discharge, or
otherwise discipline any person in the clasdif@vil service of the

City for the purpose of influencing his vote, support, or other political
activity in any election and the Appointing Authority, or agent or
deputy thereof, shalhot use his official authority or influence, by
threats, promises, ather means, directly or indirectly, to punish or
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coerce the political action of any employee in the classified service of
the City. (AmendedOctober 1, 2010

XIV81.7 No employee in the classified service of the City, and no member of
the City Civil Senice Commission shall be a member of any national,
state, or local committee of a political padifering candidates for
political office, or an officer or member ch committee of any
factional, or political club or organizatioroffering candidates for
elected government offic&r becomea candidate for nomination or
election to any public officeat any time (Redesignatedn part,as
XIV81.12 effectiveOctober 12010

XIV81.8 No person elected to public office shall, while serving in such elective
office, be appointed to or hold any position in the classified service of
the City.

XIV81.9 (Redesignatetb RuleXIll §4 effectiveOctober 1, 2010

XIV81.10 No employee of the classified service or member of the Commission
shall, directly or indirectlyattempt to influence the vote of fellow
employees, the public, or other voter with resgecani ndi vi dual 6s
candidacy for elected government offideut may express personal
opinions of candidates in private conversatig@dded October 1,
2010

XIV81.11 No person may directly or indirectly, attempt to influence the vote of
any employee in the classified service or member of the Commission
by any means, ei ther i n support or
candidacy for elected government office, during working hours of
said employee or hours of service of said men{etdedOctober 1,
2010

XIV81.12 No employee in the classified service shall any timemake any
political speech or public political statemeint supportof or in
opposition toon behalf of any candidate, faction, or pany,elected
official, as a part of any political campaign, for the nomination or
election of public officers, or shall take any part in the management or
affairs of any political faction or party or in any polificaampaign,
except to exercise his right as a citizen to express his opinion
privately, to serve as a commissioner or official watcher at the polls in
any election, and to cast his vote for whom he pleases. (Redesignated
from Rule XIV 81.7 effectiveOctobe 1, 2010 (Amended January 19,
2017)
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XIV81.13 No person employed in the classified service or member of the
Commission shall directly or indirectly solicit or accept money, goods,
services or any other thing of value in support of or opposition to an
indd vi dual 6s candi dacy f atranydiheect ed g
(AddedOctober 1, 2010

XIV81.14 No person may promise employment, a pay raise, promotion, or other
benefit of employment in the classified service to any other person in
an attempt, diregtlor indirectly, to induce support of or opposition to
an i ndividual 6s candi da c yAddédo r el ec
October 1, 2010

XIV81.15 A classified employee musat all times, (1)avoid the actuapublic
supportor oppositionof a candidate, pgy, or faction and(2) avoid
the appearance of giving such supmoropposition (AddedOctober
1, 2010 (Amended January 19, 2017)

XIV81.16 In cases where an employee is personally served with a lawful
subpoena or order by a court of competent jigiignh or officer of the
court, he or she shall testify as to facts, not opinionkess otherwise
ordered by the courper t i nent to the employee
related knowledge and to records routinely maintained by the
employee for the City of Alendria.(AddedOctober 1, 2010

RULE XIV § 2 CLASSIFIED SPOUSE OF POLITICAL CANDIDATE (Added
October 1, 2010

When the spouse of a classified employee is a candidate for election to

a public office, the employeebs par:t
A. An employee who is thgpouse of a candidate may:
1. Appear in a photograph witthe spouse who is a

candidate for elected office;

2. Serve as a host or hostdassm t he ehomel oyeeds
whenthe spouse who is a candidate for election has a
party at their home h support ofthe spousebs
candidacy, but the employee may not take an active
part in soliciting campaign contributions;
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Attend a fundraiser or other political or social event
with the spouse, and support the campaign, short of
soliciting contributions, Wwile in attendanceof the
fundraiser or social event; and

Allow community funds to be used to support the
campaign.

B. An employee who is the spouse of a candidate may not:

1. Place a bumper sticker supporting the spouse on the
vehicle that the employee uslyalrives;

2. Wear, use, display or distribute fliers, handbills, tee
shirts, hats, stickers, pins, fans, water bottles, or any
other material supporting the spouse, unless the
employee is with the spouse at a political or social
event;

3. Solicit contributiors, whether the employee is with the
spouse or not;

4, Personally sell anything, including food, at any
function that supporthes pouseds campai gn;

5. Participate in any activity supportinthe s pouse6s
campaign while at work or on duty.

RULE XIV § 3 TO WHOM PROHIBITIONS APPLY_ (Added October 1, 2010
XIV83.1 The prohibitions of Rule XIV apply to all current classified

City employees, including those on approved leave with or

without pay.

XIV83.2 A classified employee serving in an unclassified position as

authorized by the Commission is also restricted froma
political activitiesof Rule XIV.

RULE XIV § 4 REPORT OF VIOLATIONS (Added October 1, 2010

It shall be the duty of any employee, city official, or citizen to report
promptly any violation of th@rovisions of this Rule to the Director,
whose duty it shall be to adhere to the provisions of Rule X1I&4.
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RULE XIV 8§ 5 COMMISSION ACTION (Added October 1, 2010

The Commission shall adhere to the provisions of Rule X#i84.

RULE XIV 8§ 6 QUESTIONS (Added October 1, 2010
Should an employee @ questions pertaining to theule@ governing

political activity or require clarification, he is to contact the Director
for clarification and answers.

City of Alexandria Civil Service Rules XIV.5



RULE XV

STATE RULES TO GOVERN

RULE XV 8§ 1 Any points not covered in these Rules, that should arise, will be
governed by the Rules and Regulations of the Louisiana State
Department of Civil Service if they are covered therein.
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RULE XVI

NEPOTISM
(Adopted 12/19/90)

RULE XVI § 1 PURPOSE (Amended Deember 16, 2015)
Repealed October 1, 2010

No applicant or employee may be appointed, transferred, promoted,
reassigned or demoted or otherwise employed in a position if such
action results in their having supervisory responsibilities for an
immedate family member.

Supervisory responsibilities for purposes of this rule only means
scheduling, assigning resources, training, evaluating performance,
approving time and attendance, assigning work and assuring
productivity, or having substantial inpuato these decisions.

Immediate family for purposes of this rule only means relationship by
blood, marriage, adoption including the following: spouse, siblings,
children, parents, grandparents, aunts, uncles, nieces, nephews, first
cousins, guardians, amds, step, half and -law relations of those
listed.

Repealed December 16, 2015

Repealed December 16, 2015
Repealed December 16, 2015

RULE XVI § 2 RESPONSIBILITIES (Added October 1, 2010)

A. Applicant Responsibility

The applicant must truthfully cqofete the Nepotism Request

form and return it with his completed application. During the
recruitment process and at the time an offer for employment is

made for a position, it i's the
apprise Civil Service of any life changesshousehold change

that may impact his previous response to the Nepotism
Request form.
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RULE XVI 8§ 3

Empl oyeebds Responsibility

Employees who marry, establish a close personal relationship,
or move into the household of another employee may continue
employment as lan as it does not result in @hsituations
outlined in XVI 8 1 The employee must immediately report

to his department head any life change or change in residence
that is or may be in direct conflict with this Rule.

Depart ment Headdés Responsibility

Uponlearning of a conflict or potential conflict with this Rule,
the department head will report the matter to the Human
Resources Director.

Human Resources Directordés Respol

Upon notification of a conflict of this Rule, the Human
Resources Directorwill have the affected employee(s)
complete an employment application and forward same to the

Civil Service Director to place the employee on the
appropriate empl oyment I i st for
service.

If attempts to find a suitable positionithin the City are
unsuccessful, the choice of who shall terminate from City
employment rests with the affected employees.

Consequences of Failure To Report

1. An applicantés failure to rep
being removed from the appropriatagidility list,
and, if selected, may be terminated from employment.

2. An empl oyeeds failure t o refg
disciplinary action and the Appointing Authority shall
rectify the situation at the earliest practical time.

STATUS OF EXISTING EMPLOYEES (Added October 1, 2010)

(Amended December 16, 2015)

Effective upon adoption of this Rule, all relatives presently working in
the abovdisted situations will be "grandfathered” into the system in
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their current position, in their current mletment, in their current
division. However, the Appointing Authority shall make every effort

to rectify at the earliest practical time any relationships in conflict with
Rule XVI.
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RULE NO. XVII

PERFORMANCE EVALUATIONS
(Added July 18, 20Q)(Amended February 27, 2002)

RULE XVII § 1 ESTABLISHMENT OF EVALUATION SYSTEM

An employee in the classified service who has completed his six
month probationary period as of May, 2002 shall receive an acress
the-board salary increase granted by Appointing Authority and the

City Council. Each subsequent year hereafter, an employee shall be
evaluated by a form adopted by the Commission that is a statement or
description of observable conditions that define levels for each major
task or duty area

RULE XVII § 2 REQUIRED COMPONENTS (Amended January 16, 2008)

Each department shall utilize a performance evaluation system
approved by the Commission, which shall consist of the following

components:

A. a performance planning form;

B. a performance evaltian form;

C. a five-level rating system; and

D. training materials approved by the Director.

RULE XVII § 3 RATING SUPERVISOR AND REVIEWER

XVII83.1 A supervisory person designated by the department or division head
shall perform the rating. This rating swygsor or evaluator shall be in
t he best position t o observe and
performance. A reviewer shall be a department head except where he
is the rating supervisor. Then the division head shall become the
reviewer.

A. If an employee has wked for more than one supervisor in the
department since the last evaluation, the department head shall
determine who shall be the evaluator. If none of the
supervisors have adeqgquat e knowl
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overall performance, the department headllslobtain
information from each supervisor and evaluate the employee.
(Added January 16, 2008)

B. If an employee worked for more than one department since the
last evaluation, the department for which the employee
currently works shall be responsible for amating the
empl oyeeds performance. The eva
performance i nformati on from t
supervisor for consideration in completing the evaluation.
(Added January 16, 2008)

XVI1I83.2 All rating supervisors and reviewersust complete an approved
training session on performance evaluation systems and must
supervise the employee being evaluated for a period not less than six
(6) months, with the exception of employees in their working test
period.

RULEXVII§ 4  PERFORMANCE FACTORS TO BE RATED (Amended January
16, 2008)

XVII84.1 Each employee shall be rated on the following performance factors:
Quantity of Work; Quality of Work; Work and Safety Habits;
Personal Relationships; and Adaptability.

XVI1I84.2 Additionally, supevisory employees shall be rated on their
supervisory ability.

RULE XVII § 5 RATINGS (Amended January 16, 2008)

The standards of performance shall be five (5) levels:

A. Outstanding: All work performance is consistently above
standards for the positionA substantial part of the work
performance exceeds supervisory and management
expectations most of the time.

B. Very Good A substantial part of the work is well above the
standards of performance required for the position and all parts
of the performancere at least competent.

C. Competent This is the overall rating assigned when

empl oyeeds wor k perfor mance i s
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somewhat above the standards of performance required for the
position. This is the performance expected from a trained and
gualified employee.

D. Improvement NeededThis rating indicates that a significant
part of the work performance is below the standards of
performance for the position and there is a reasonable
expectation that the employee will bring his/her performance
upto acceptable standards.

E. Unsatisfactory This rating is given when a substantial part of
the work performance is inadequate and inferior to the
standard of performance required for the position.

RULE XVII § 6 PERFORMANCE PLANNING SESSION

XVII§6.1 Fourmont hs prior to the employeeobs
supervisor shall hold a meeting with the employee to discuss the
factors that will be covered in the performance evaluation, as well as
the performance that will be expected of the employee. The
performance planning form will be signed by both the rating
supervisor and the employee to document the meeting. (Amended
January 16, 2008)

XVII86.2 Thereafter, performance planning sessions shall be conducted no later
than thirty (30) days after:

A. the gpointment of a probationary employee;

B. the movement of an employee into a new job classification;
C. a change in the job description; and/or

D. a new rating supervisor.

RULE XVII § 7 RATING PROCESS (Amended January 16, 2008)

XVII87.1 An annual performancesvaluation shall be performed on the
anniversary date of each employee and shall be completed and
returned to the Human Resources Department no later than fifteen
(15) days after the anniversary date.
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XVII87.2 The rating supervisor shall complete the perfance evaluation form,
providing supporting statements and documentation for any overall
rating of fAUnsatisfactoryo. The re
rating supervisor has completed it and before the ratings are discussed
with the employee.fl t he revi ewer concurs witdt
rating, the employee may be considered for demotion or termination
and the proper disciplinary or termination paperwork completed and
signed prior to discussing the ratings with the employee.

XVII87.3 The mting supervisor shall discuss the ratings with the employee. The
employee and the rating supervisor shall sign the form and a copy
given to the employee.

RULE XVII § 8 RE-RATING (Amended January 16, 2008)

Empl oyees receiving anUfnsamprefvemeat
overall rating shall be feated in three (3) months from the date of the

| ast revi ew. | f the employee i s &
department head shall recommend the employee be demoted or
terminated and start the appropriategeeding.

RULE XVII 89 WHEN RATINGS OR RE -RATINGS BECOME OFFICIAL

The rating or reating shall become official when a copy of a signed
rating sheet has been given to the employee. No signed rating sheets
shall be altered or changed.

RULE XVII § 10 EMPLOYEEGS REFUSAL TO SI GN

An employee cannot prevent a rating ofrattng from becoming
official by refusing to sign the performance planning session or
evaluation form. If an employee refuses to sign, the rating supervisor
shall note on the form &t the employee refused to sign and the date.

RULE XVII § 11 EFFECTS OF RATINGS (Amended January 16, 2008)

XVII§11.1An employeer ecei vi ng an overall ACompet
becomes eligible for promotion or salary increases. Additionally, the
empbyee is entitled to a salary increase provided in Rule No.

VI87.4. (AmendedOctober 1, 2010
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XVIIg11.2A n empl oyee receiving an overall
AUnsatisfactoryo rating becomes | ne
increases untilhereceivs an over al l ACompetento

RULE XVII § 12 RECORDS OF SYSTEM

Originals of the completed performance evaluation form and re
ratings shal/l be retained in each
Human ResourceBepartment. Records of the ratings aedatings

are not accessible to the public.

RULE XVII § 13  REVIEW OF RATINGS

If a permanent employee is dissatisfied after reviewing his
performance evaluation rating, he may:

A. Present a written request to the division head for a review of
his rating wihin fifteen (15) calendar days from the date on his
performance evaluation form. This request must list the
specific factor rating(s) that are in dispute and an explanation
as to why he feels a higher rating was earned. The employee
should attach supptimg documentation, if available.

B. The division head shall review t
with any supporting documentation. The division head may
render a decision based on the information provided or may
schedule a meeting at which the employdee tating
supervisor, and any other persons the division head deems
appropriate may be heard.

C. No later than fifteen (15) calendar days after receiving the
empl oyeeds request, the division
a written notice of his decision redarg the rating.

D. The division head may designate another person to conduct the
review, as long as the person did not participate in the rating.

E. Failure by the division head or his designee to comply with
this section of thdRule absent compelling reasgnshall be
considered as no rating for the employee and Section 15 of this
Ruleshall apply.
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RULE XVII § 14  APPEAL OF RATINGS
A permanent employee after being reviewed by the division head or
his designee may appeal to the Commission within thirty §a9%
after receiving written notification from the division head. Rule Xl
regarding appeals, hearings, and investigations shall be adhered to.

RULE XVII § 15 EFFECTS OF ABSENCE OF RATING OR RE-RATING

An employee who is not rated ornated in accatance with thigkule
shall be considered as having a ACol
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RULE XVIII

RESPONSIBILITIES AND DUTIES

OF CIVIL SERVICE DEPARTMENT
(Added October 17, 2001)
RepealedOctober 1, 2010
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RULE XIX

RECORDS
(Added October 1, 2010

RULE XIX § 1 PAYROLL AND ATTENDANCE RECORDS _(Added October
1, 2010

The Appointing Authority shall install and maintain a system of
payroll records such that each employee of the classified service is
identified by name, class title, pay range, and actual hoatty of

pay.

A. Payment to individuals employed in the classified service is
to be made according to the ratestified by the Director
and upon signed statement by #epointing Authority, or
his delegated representative, of the hours worked and hours
of leave &ken which are eligible for pdy the employee.

B. Any change in the employment status of any employee in the
classified service shall be immediately reported to the
Director on thePersonnel Status Change form or any other
form prescribedand subjecto certification bythe Director.

C. In any case of employment of a person in violation of the
provisions of the Act or the Rules adoptibeére underthe
Director shall notify the officer responsible for payrellho
shall not issue an order for the paymefy and no officer
shall pay any compensation to the person, upon the penalty
of personal liability for the sum or sums paid contrary to the
order of the Director

D. No person shall subsequently be removed from a payroll
except in accordance with the Rslle

E. The Director os approval on
transactions shall constitute certification within the meaning
of this Rule.
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RULE XIX § 2 EMPLOYMENT LIST REQUISITION AND REPORT OF
APPOINTMENT (Added October 1, 2010

The Director shall presitre a form for use by théppointing
Authority in reporting the intent to fill a vacancy, for certifying the
eligibles for appointment, and for reporting the appointment and
starting pay of a person.

A. The Director shall attest to the proper allocation loé t
subject position on the form or allocate the position if it is a
new one.

B. The Appointing Authority shall report which person was
appointed and the rate at which he was hired on the form. In
cases of aboveminimum rate hiring, the Director shall be
notified by and indicate approval or lack thereof on the form.

C. No person may be placed on the payroll of the classified
service without having been certified and appointed in the
manner prescribed in this section.

RULE XIX 83 LEAVE RECORDS (Added October 1, 2010

The Appointing Authority shall install and maintain a system of
recording leave earned, credited, accumulated and/or taken, which
shall identify each employee in the classified service, his title, and
annual leave earned, used, and unused; sislelearned, used and
unused; and any other form of leave, with or without pay.

The Director shall prescribe the forms and procedures by which the
Appointing Authority shall transmit to the Department @ivil
Service notice of the leave taken by or gredtto classified
employees.

RULE XIX § 4 EXAMINATION OF RECORDS (Added October 1, 2010

The Appointing Authority shall make available to the Director for
inspection any and all records of payroll, leave, classification and
pay, discipline, grievances, fiermance evaluations, and any other
matter involving emplayent in the classified service. The
Appointing Authority, officials, and other personnel responsible for
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the creation, maintenance, and approval of the aforementioned
documents shall cooperatetlwthe Director in such examination

RULE XIX 8 5 RECORDS OF THE CIVIL SERVICE DEPARTMENT _(Added
October 1, 2010

X1X85.1 All applicants for employment subjetd the Rules adoptedhere
under as well as theAppointing Authority, and other offices or
agencies, shall prepare, forward, copy or otherwise submit to the
Director all documents necessary to initiate and maintain files
attesting to the lawfulness of appointment, promotion, payment, and
all other personnel actions and status changes, according to
established procedure upon request.

X1X85.2 Exceptas specifically provided in this Rule, the records of the
Department of Civil Service shall be public records and shall be
open to public inspection during office hours observed by the
Department. Foreasons of public policy, the following records
shall be held confidential:

A. Examinations, examination materials, tests, and the results of
tests, performance, and similar materials relating to
examinations(Amended July 182018)

B. Confidential reports, applications for employment, and
investigationson the character, personality, and history of
employees or applicants in the City service;

C. Medical report; and

D. Any other reports, materials, or documents designated as
confidential in these Rules.

X1X85.3 An interested party thathas a particularizedinterest in the
appointment ofan employedo a classified positionmay submit a
written requestto the Commission Upon demonstratinga
legitimate purposéor the request, th€ommission willinstruct the
Director to make available to the party information concerning the
results of the tests.
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RULE XX

ADDENDUMS TO THE RULES
(Added October 1, 2010

XX§ 1 ADDENDUMS (Added October 1, 2010
Located in this section of the Rules are the following documents:
A. Pay Plan adopted by the Commission; and

B. Classification Plan adopted by the Commission
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City of Alexandria, Louisiana
Pay Plan
Grades and Salary Ranges
Adopted on June 18, 2008
Prepared by the Archer Company

Grade Annual Salary Range
Minimum Midpoint Maximum
10 $16,497 $19,796 $24,746
11 $17,671 $21,205 $26,507
12 $18,845 $22,614 $28,268
13 $20,020 $24,024 $30,030
14 $21,194 $25,433 $31,791
15 $22,368 $26,842 $33,552
16 $23,543 $28,251 $35,315
17 $24,717 $29,660 $37,076
18 $25,891 $31,069 $38,837
19 $27,065 $32,478 $40,598
20 $28,239 $33,887 $42,359
21 $29,413 $35,296 $44,120
22 $30,588 $36,705 $45,882
23 $31,762 $38,114 $47,643
24 $32,936 $39,523 $49,404
25 $34,110 $40,932 $51,165
26 $35,285 $42,342 $52,928
27 $36,459 $43,751 $54,689
28 $38,220 $45,864 $57,330
29 $40,568 $48,682 $60,852
30 $42,918 $51,501 $64,377
31 $45,266 $54,319 $67,899
32 $47,614 $57,137 $71,421
33 $49,963 $59,955 $74,945
34 $52,311 $62,773 $78,467
35 $54,659 $65,591 $81,989
36 $57,008 $68,409 $85,512
37 $59,357 $71,228 $89,036
38 $61,705 $74,046 $92,558
39 $64,053 $76,864 $96,080
40 $66,402 $79,682 $99,603
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